MOBILE WORLD INVESTMENT THE SOCIALIST REPUBLIC OF VIETNAM

CORPORATION Independence - Freedom - Happiness

No: 01/NQ/DHDCD/2026 HCMC, April 18, 2026

RESOLUTION
ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026
MOBILE WORLD INVESTMENT CORPORATION

- Pursuant to Law on Enterprise No. 59/2020/QH14 approved by the National Assembly of the
Socialist Republic of Vietnam on June 1 7" 2020;

- Pursuant to the Law on Securities No. 54/2019/QH14 approved on November 26, 2019, and
amended and supplemented on November 29, 2025 (“Law on Securities”),

- Pursuant to Decree No. 245/2025/ND-CP dated September 11, 2025, amending and
supplementing several articles of Decree No. 155/2020/ND-CP dated December 31, 2020, of

the Government detailing the implementation of several articles of the Law on Securities
(“Decree 245”);

- Pursuant to the Charter of Mobile World Investment Corporation (the “Company”) as
amended, supplemented from time to time;

- Pursuant to the Minutes of the 2026 Annual General Meeting of Shareholders No.
01/BBH/DHDCD/2026 dated April 18, 2026, and based on the contents presented in the
Proposal Letter No. 01_2026/TT/DHDCD/MWG of the Board of Directors dated March 26,
2026 (“Proposal”).

AGM RESOLUTION

ARTICLE 1. Approval of the report of the Board of Directors in 2025 and the
implementation of the resolution of the Annual General Meeting of
Shareholders in 2025 No. 01/NQ/DHDCD/2025 dated April 26, 2025, as given
in the Proposal.

ARTICLE 2. Approval of the 2025 audited financial statements.

ARTICLE 3. Approval of 2026 business plan and strategic directions as given in the
Proposal.

ARTICLE 4. Approval of the cash dividends payment plan from undistributed retained
earnings.

The General Meeting of Shareholders approved the plan to pay dividends to existing Shareholders
as follows:

4.1 Stock type :  Common shares (excluding treasury shares)

4.2  Par value : VND 10,000 per share
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4.4

4.5

4.6

4.7

4.8

Dividend ratio : 20% per share, equivalent to VND 2,000 per share

Eligible recipients :  Existing Shareholders listed in the shareholder register on
the record date for determining Shareholders entitled to
receive cash dividends

Source of funds :  Undistributed retained earnings based on the audited
financial statements

Dividend payment : Incash

method

Expected dividend : The first interim dividend payment of VND 1,000 per share

payment schedule in Q3/2026, and the second interim dividend payment of
VND 1,000 per share in Q4/2026.

The Board of Directors is authorized to:

4.8.1

4.8.2

4.83

4.84

Decide on the record date (for dividend entitlement) and the actual dividend
payment schedule.

Decide and handle technical issues and arising situations during the
implementation of the dividend payment process (including adjusting interim
payment amounts or payment schedule, if necessary, provided the total
dividend payment of VND 2,000 per share as approved by the General
Meeting of Shareholders is maintained).

Prepare documents, sign necessary agreements, and complete all legal
procedures with relevant authorities to implement the dividend payment in
accordance with regulations.

Delegate part or all of the above responsibilities to the Chairman of the Board
or the General Director in accordance with applicable laws and the
Company’s Charter.

ARTICLE 5. Approval of the supplement to the Employee Stock Ownership plan for key
leaders and managers of the Company and its subsidiaries based on the
growth of net profit after tax (NPAT) and the growth of MWG share price
compared to the growth of VNINDEX in 2025 (“ESOP 2025”)

The General Meeting of Shareholders approved the ESOP 2025 share issuance plan as follows:

5.1.

Issuance ratio:

Based on the 2025 General Meeting of Shareholders’ resolution and the actual business
performance, the ESOP 2025 issuance ratio is 0.5%, calculated as follows:

ESOP
issuance
ratio
in 2025

(A)

Ratio for the Ratio for exceeding the NPAT target in 2025
completion and the growth rate of the MWG stock price
— | of the NPAT 4+ in 2025 compared to 2024, higher than the
target in growth rate of VNINDEX in 2025 compared to
2025 (B) 2024 at a minimum of +5% (C)

Based on the 2025 results, the ESOP 2025 issuance ratiois: A=B+C=0.5% +0=0.5%



In which:

¢ B =0.5% as the actual 2025 NPAT = VND 7,073 bn > the 2025 NPAT target = VND 4,850 bn;

e C =0 as the growth rate of MWG’s share price in 2025 compared to 2024 was higher than that
of the VNINDEX over the same period, but lower than the VNINDEX growth rate plus 5%.

5.2.

Number of shares to be issued:

Total ESOP shares of 2025 = ESOP 2025 issuance ratio x total number of outstanding shares at
the time of issuance.

» Total ESOP 2025 shares = 0.5% x 1,468,423,529 = 7,342,117 shares

5.3.

Detailed ESOP 2025 issuance plan:

5.3.1 Name of shares

5.3.2 Stock type

5.3.3 Stock code
5.3.4 Parvalue
5.3.5 Total number of outstanding shares

5.3.6 Number of shares to be issued

5.3.7 Total value at par value
5.3.8 Issuance ratio
5.3.9 Issuance price

5.3.10 Total issuance value at issuance
price

5.3.11 Purpose of issuance

5.3.12 Use of proceeds

Shares of Mobile
Corporation

World Investment

Common shares
MWG

VND 10,000 per share
1,468,423,529 shares
7,342,117 shares
VND 73,421,170,000
0.5%

VND 10,000 per share
VND 73,421,170,000

- To recognize the contributions of key
leaders and managers (collectively
referred to as “Employees”) in achieving
the Company’s targets and contributing
to the long-term development of the
Company and its subsidiaries;

- To align the interests of Employees with

those of Shareholders and the
sustainable  development of the
Company;

- To retain talented personnel with strong
professional ethics and long-term
commitment, ensuring succession and
stability in the management team amid
labor market fluctuations.

The total proceeds from the ESOP 2025
issuance are expected to be used to



5.3.13 Eligible participants

5.3.14 Eligibility criteria

5.3.15 Principles for allocation of shares

supplement working capital for the
Company’s business operations.

Employees who are leaders and key
managers having official labor contracts
with the Company or its subsidiaries and
meeting the eligibility criteria for
participation in the ESOP 2025 plan are
categorized into the following groups:

Group 1: General Directors;

Group 2: National Sales Directors;
Business Development Directors;

Group 3: Category Directors; Functional
Directors of the chains; Service Division
Directors; Regional Sales Directors;

Group 4: Department Managers (Service
Divisions).

Eligibility criteria for Employees to
participate in the ESOP 2025 are as
follows:

- Falling under the category specified in
Section 5.3.13

- Having official labor contracts with the
Company or its subsidiaries on or before
December 31, 2025, and still valid until
the State Securities Commission
confirms receipt of complete ESOP
issuance documents;

- Not falling into any of the following
cases:

* Violating internal labor regulations of
the Company and its subsidiaries;

* Having submitted resignation and
currently under exit procedures;

* Not having labor contracts renewed
by the Company and its subsidiaries;

* Being unilaterally terminated by the
Company or its subsidiaries;

* Being subject to
proceedings.

disciplinary

- Achieving a performance completion
rate of at least 80% in 2025.

The number of shares allocated to each
Employee shall be determined in



5.3.16 Foreign
compliance

ownership limit

5.3.17 Transfer restrictions

5.3.18 Treatment of unsubscribed shares

accordance with the principles specified
in Appendix I attached to this
Resolution.

- The Company’s maximum foreign
ownership ratio is 49% (based on the
Company’s  submission of the
notification on foreign ownership limits
to the State Securities Commission on
June 4, 2021, at the level of 49% , and
the receipt of Official Letter No.
3239/UBCK-PTTT dated June 30, 2021
from the State Securities Commission
acknowledging receipt of a complete
and valid dossier for such notification).

- Under the issuance plan, the Company
will carry out the issuance of shares
only to Employees who are Vietnamese
nationals and will not issue shares to
foreign investors; therefore, this
issuance will not change the current
foreign ownership ratio and will remain
in compliance with the Company’s
maximum foreign ownership limit.

A lock-up period of 02 (two) years from the
completion date of the issuance (the date
on which the collection of share
subscription payments from Employees is
completed). After each year, 50% of the
purchased shares shall be released from
transfer restrictions; specifically, 50% after
the first year and 100% after the second
year.

Any shares remaining unsubscribed due to
Employees not registering to purchase, or
having registered but failing to pay or fully
pay within the prescribed period, or due to
Employees no longer being eligible and/or
meeting the criteria to participate in the
ESOP 2025 during the period from the
Board of Directors’ approval of the list of
eligible Employees to the date the State
Securities Commission confirms receipt of
the complete ESOP issuance dossier, shall
be reallocated at the full discretion of the
Board of Directors to other Employees
from the initially approved list at the same



5.3.19 Withdrawal / Repurchase of ESOP
shares

5.3.20 Payment method

5.3.21 Expected issuance time

5.3.22 Registration of additional securities
and listing of additional securities

issuance price. Such reallocated shares
shall be subject to a transfer restriction of
two (2) years from the completion date of
the issuance;

In the event that the Board of Directors
does not fully distribute the remaining
shares, such undistributed shares shall be
cancelled, and the Board of Directors shall
issue a decision to complete the issuance.

The Company shall withdraw/repurchase
ESOP shares from Employees in the
following cases:

- Employees resign before the end of the
lock-up period (including cases where
the labor contract expires and is not
renewed by the  Company/the
subsidiaries, except as otherwise
decided by the Board of Directors).

- Employees are subject to disciplinary
action, dismissal in accordance with the
regulations of the Company/the
subsidiaries, or other forms of discipline
under the Labor Code, or violate the
internal labor regulations and/or other
internal policies of the Company/the
subsidiaries.

- In the event of an Employee’s death
during the lock-up period, all restricted
shares held by such Employee shall not
be withdrawn and shall be fully released
(after one year from the completion date
of the issuance in accordance with
applicable laws) and transferred to the
lawful heirs of such Employee in
accordance with applicable laws.

Authorize the Board of Directors to

determine  specific cases for the
withdrawal/repurchase of ESOP shares.

Bank transfer

In 2026, at a time to be decided by the
Board of Directors upon approval from the
State Securities Commission.

To register additional shares with the
Vietnam  Securities Depository and
Clearing Corporation (VSDC) and to



5.4.

5.5.

5.3.23

list/register additional shares for trading on
the Ho Chi Minh City Stock Exchange
(HOSE) in accordance with regulations.

Plan for resale of repurchased : For ESOP shares repurchased/withdrawn

ESOP shares from Employees as specified in Section
5.3.19 of this Resolution, the General
Meeting of Shareholders authorizes the
Board of Directors to decide, at its full
discretion, on the plan for resale of such
repurchased/withdrawn shares to ensure
compliance with applicable laws at the
relevant time.

Approval of the increase in charter capital, with the amount of increase corresponding to
the number of shares successfully issued. The Board of Directors is assigned to carry out
procedures for the charter capital increase, amend the Company’s Charter to reflect the
increased charter capital based on the actual number of shares issued, and complete the
procedures for updating the charter capital on the Enterprise Registration Certificate of the
Company with the Ho Chi Minh City Department of Finance.

The General Meeting of Shareholders authorizes the Board of Directors, and allows the
Board of Directors to re-delegate to the Chairman and/or General Director, to fully decide
on and implement all necessary tasks and procedures to complete the ESOP 2025 share
issuance, including but not limited to the following:

a.

Organize the implementation of the ESOP 2025 issuance in accordance with the
approved plan and ESOP Regulation;

Decide on the timing of the ESOP 2025 share issuance;

Decide on the final list of Employees eligible to participate in the plan and
determine the number of shares allocated to each participant, ensuring compliance
with the eligibility criteria and standards approved by the General Meeting of
Shareholders;

Decide on and authorize the Chairman of the Board of Directors to issue the ESOP
2025 Regulation in accordance with the plan approved by the General Meeting of
Shareholders, and to amend, supplement, and clarify the criteria and allocation
principles in line with the principles approved by the General Meeting of
Shareholders to complete the ESOP 2025 issuance;

Decide on the treatment or cancellation of fractional shares (decimal fractions)
arising during the allocation process (if any);

Decide on the treatment of shares not fully subscribed by Employees, including
shares not purchased, refused, or remaining undistributed, in accordance with
applicable laws;

Select a commercial bank to open an escrow account for receiving subscription
proceeds from the share issuance;

Decide on all matters relating to the ESOP 2025 plan and make any necessary
adjustments (if any) to ensure compliance with applicable laws; and carry out all
necessary tasks and procedures for the share issuance in accordance with the



Company’s Charter and applicable laws to ensure the successful implementation
of the ESOP 2025 plan;

Amend or supplement the issuance plan and the ESOP 2025 Regulation as required
by the State Securities Commission and/or for the purpose of ensuring compliance
with applicable laws;

Carry out the registration, depository, and additional listing of all shares issued
under the ESOP 2025 with the Vietnam Securities Depository and Clearing
Corporation and the Ho Chi Minh City Stock Exchange upon completion of the
issuance;

. Amend and supplement the provisions relating to charter capital in the Company’s

Charter in accordance with the actual issuance results and report to the General
Meeting of Shareholders at the nearest meeting;

Carry out procedures for registering changes to the charter capital and amending
the Enterprise Registration Certificate with the competent authority (Ho Chi Minh
City Department of Finance) upon completion of the issuance;

m. Depending on actual circumstances or requirements of competent authorities,

decide on amendments, supplements, and corrections of technical or wording
issues in the documents or unclear contents, provided that such changes do not
affect the substance of the approved contents;

. In addition to the above authorizations, during the implementation of the ESOP

2025 share issuance, the General Meeting of Shareholders authorizes the Board of
Directors to fully decide on, finalize the issuance plan, and perform other related
tasks as required by competent authorities and/or as deemed appropriate based on
actual circumstances, to ensure that the ESOP 2025 issuance is implemented in
compliance with applicable laws and in a manner that safeguards the interests of
Employees, Shareholders, and the Company.

ARTICLE 6. Approval of the Employee Stock Ownership plan for key leaders and

managers of the Company and its subsidiaries based on the 2026
consolidated net profit after tax (NPAT) and MWG share price performance
relative to the VNINDEX performance in 2026 (“ESOP 2026”)

The General Meeting of Shareholders approved the plan to issue shares under the Employee Stock
Ownership Plan (ESOP) for key executives and management personnel of the Company and its
subsidiaries in 2026 as follows:

6.1. The maximum number of ESOP shares to be issued is 3,000,000 (three million) shares. The
actual number of shares to be issued shall be determined as follows:

6.1.1.

The number of ESOP shares to be issued (A) shall be determined based on the level
of achievement of the 2026 consolidated net profit after tax (NPAT) plan approved
by the General Meeting of Shareholders, and shall be decided by the Board of
Directors according to the following scenarios:

a) Scenario 1: If the Company does not achieve the 2026 NPAT plan (completion
rate < 100%), no ESOP 2026 shares shall be issued.

b) Scenario 2: If the Company achieves the 2026 NPAT plan (completion rate =
100%), the number of shares to be issued shall be 2,000,000 shares;



6.2.

c) Scenario 3: If the Company exceeds the 2026 NPAT plan (completion rate >
100%), for each additional 1% above 100%, an additional 50,000 shares shall be
issued. Accordingly, the number of ESOP shares shall be determined as follows:

Formula: A = 2,000,000 + [(X — 100) x 50,000]

In which:

A: Number of ESOP shares to be issued based on the 2026 NPAT actual performance
(subject to A <3,000,000). If A results in a fractional number, such fractional portion shall
be disregarded and A shall be rounded down to the nearest whole share.

X: The percentage (%) of 2026 NPAT target achievement is calculated by dividing the
actual NPAT from the consolidated financial statements by the 2026 NPAT target of VND
9,200 billion (this percentage is rounded to two decimal places).

Examples:

If X =109.73%, then: A = 2,000,000 + [(109.73 — 100) x 50,000] = 2,486,500 shares.

If X =125.02%, then: A =2,000,000 + [(125.02 — 100) x 50,000] = 3,251,000 shares.
As this exceeds the prescribed cap, the actual number of shares to be issued (A) shall
be fixed at the maximum of 3,000,000 shares.

6.1.2. Condition for maintaining the number of ESOP shares to be issued (A):

6.1.3.

The actual number of ESOP shares to be issued shall remain unchanged (i.e., equal
to A as determined in Section 6.1.1) if the growth rate of the average share price of
MWG in 2026 compared to 2025 is equal to or higher than the growth rate of the
average closing value of the VNINDEX over the same period.

In which:

- The average share price is calculated as the average of the closing prices of
MWG shares across all trading sessions in the year.

- The average closing value is calculated as the average of the closing values of
the VNINDEX across all trading sessions in the year.

If the condition specified in Section 6.1.2 is not met, the actual number of ESOP
shares to be issued shall be equal to 80% of A as determined in Section 6.1.1.

Example:

X =109.73%, then: A = 2,000,000 + [(109.73 — 100) x 50,000] = 2,486,500 shares.

The growth rate of the average closing value of the VNINDEX in 2026 compared to
2025 is 6%.

» If the growth rate of the average closing price of MWG shares in 2026 compared
to 2025 is equal to or higher than 6%, the actual number of ESOP shares to be
issued remains unchanged at A = 2,486,500 shares.

» If the growth rate of the average closing price of MWG shares in 2026 compared
to 2025 is lower than 6%, the actual number of ESOP shares to be issued = A X
80% = 2,486,500 x 80% = 1,989,200 shares.

Detailed ESOP 2026 issuance plan:



6.2.1 Name of shares
6.2.2 Stock type
6.2.3 Stock code
6.2.4 Par value

6.2.5 Number of 2026 ESOP
shares to be issued

6.2.6 Issuance price

6.2.7 Purpose of issuance

6.2.8 Use of proceeds

6.2.9 Eligible participants

6.2.10 Eligibility criteria

Shares of Mobile World Investment Corporation
Common shares

MWG

VND10,000

Up to 3,000,000 shares

VND 10,000 per share

- To recognize the contributions of key leaders
and managers (collectively referred to as
“Employees”) in achieving the Company’s
targets and contributing to the long-term
development of the Company and its
subsidiaries;

- To align the interests of Employees with those
of Shareholders and the sustainable
development of the Company;

- To retain talented personnel with strong
professional ethics and long-term
commitment, ensuring succession and
stability in the management team amid labor
market fluctuations.

The total proceeds from the ESOP 2026 issuance
are expected to be used to supplement working
capital for the Company’s business activities.

Employees who are leaders and key managers
having official labor contracts with the Company
or its subsidiaries and meeting the eligibility
criteria for participation in the ESOP 2026 plan
are categorized into the following groups:

Group 1: General Director;

Group 2: National Sales Directors; Business
Development Directors;

Group 3: Category Directors; Functional
Directors of the chains; Service Division
Directors; Regional Sales Directors;

Group 4: Department Managers (Service
Division).

Eligibility criteria for Employees to participate in
the ESOP 2026 are as follows:

- Falling under the category specified in
Section 6.2.9.



6.2.11 Principles  for  the
allocation of shares to
Employees

6.2.12 Foreign ownership limit
compliance

6.2.13 Transfer restrictions

- Having official labor contracts with the
Company or its subsidiaries on or before
December 31, 2026, and still valid until the
State Securities Commission confirms receipt
of complete ESOP issuance documents.

- Not falling into any of the following cases:

* Violating internal labor regulations of the
Company and its subsidiaries;

* Having submitted resignation and currently
under exit procedures;

* Not having labor contracts renewed by the
Company and its subsidiaries;

* Being unilaterally terminated by the
Company or its subsidiaries;

* Being subject to disciplinary proceedings.

- Achieving a performance rating of at least
80% in 2026.

The number of shares allocated to each
Employee shall be determined in accordance
with the principles specified in Appendix I
attached to this Resolution.

- The Company’s maximum foreign ownership
ratio of the Company is 49% (based on the
Company’s submission of the notification on
foreign ownership limits to the State
Securities Commission on June 4, 2021, at the
level of 49%, and the receipt of Official Letter
No. 3239/UBCK-PTTT dated June 30, 2021
from the State Securities Commission
acknowledging receipt of a complete and
valid dossier for such notification).

- Under the issuance plan, the Company will
issue shares only to Employees who are
Vietnamese nationals and will not issue
shares to foreign investors; therefore, this
issuance will not change the current foreign
ownership ratio and will remain in
compliance with the Company’s maximum
foreign ownership limit.

A lock-up period of 02 (two) years from the
completion date of the issuance (being the date
on which the collection of share subscription
payments from Employees is completed). After
each year, 50% of the purchased shares shall be



6.2.14 Treatment of
unsubscribed shares

6.2.15 Withdrawal/
Repurchase of ESOP
shares

released from transfer restrictions; specifically,
50% after the first year and 100% after the
second year.

Any shares remaining unsubscribed due to
Employees not registering to purchase, or having
registered but failing to pay or fully pay within
the prescribed period, or due to Employees no
longer being eligible and/or meeting the criteria
to participate in the ESOP 2026 during the period
from the Board of Directors’ approval of the list
of eligible Employees to the date the State
Securities Commission confirms receipt of the
complete ESOP issuance dossier, shall be
reallocated at the full discretion of the Board of
Directors to other Employees from the initially
approved list at the same issuance price. Such
reallocated shares shall be subject to a transfer
restriction of two (2) years from the completion
date of the issuance;

In the event that the Board of Directors does not
fully distribute the remaining shares, such
undistributed shares shall be cancelled, and the
Board of Directors shall issue a decision to close
the issuance.

The Company shall withdraw/repurchase ESOP
shares from Employees in the following cases:

- Employees resign before the end of the lock-
up period (including cases where the labor
contract expires and is not renewed by the
Company/the  subsidiaries, except as
otherwise decided by the Board of Directors).

- Employees are subject to disciplinary action,
dismissal in accordance with the regulations
of the Company/the subsidiaries or other
forms of discipline under the Labor Code, or
violate the internal labor regulations and/or
other internal policies of the Company/the
subsidiaries.

- In the event of an Employee’s death during
the lock-up period, all restricted shares held
by such Employee shall not be withdrawn and
shall be fully released (after one (1) year from
the completion date of the issuance in
accordance with applicable laws) and
transferred to the lawful heirs of such



6.3.

6.4.

Employee in accordance with applicable
laws.

Authorize the Board of Directors to determine

specific cases for the withdrawal/repurchase of
ESOP shares.

6.2.16 Payment method Bank transfer

6.2.17 Expected issuance time In 2027, at a time to be decided by the Board of
Directors upon approval from the State
Securities Commission.

6.2.18 Registration of To register additional shares with the Vietnam

additional securities and
listing of additional
securities

Securities Depository and Clearing Corporation
(VSDC) and to list/register additional shares for
trading on the Ho Chi Minh City Stock Exchange

(HOSE) in accordance with regulations.

6.2.19 Plan for resale of For ESOP shares repurchased/withdrawn from
repurchased ESOP Employees as specified in Section 6.2.15 of this
shares Resolution, the General Meeting of Shareholders

authorizes the Board of Directors to decide, at its
full discretion, on the plan for resale of such
repurchased/withdrawn  shares to ensure
compliance with applicable laws at the relevant
time.

Approval of the increase in charter capital, with the amount of increase corresponding to
the number of shares successfully issued. The Board of Directors is assigned to carry out
procedures for the charter capital increase, amend the Company’s Charter to reflect the
increased charter capital based on the actual number of shares issued, and complete the
procedures for updating the charter capital on the Enterprise Registration Certificate of the
Company with the Ho Chi Minh City Department of Finance.

The General Meeting of Shareholders authorizes the Board of Directors, and allows the
Board of Directors to re-delegate to the Chairman of the Board of Directors and/or the
General Director (depending on each matter in accordance with the Company’s Charter and
applicable laws), to fully decide on and implement all necessary tasks and procedures to
complete the ESOP 2026 share issuance, including but not limited to the following:

a. Organize the implementation of the ESOP 2026 issuance in accordance with the
approved plan and ESOP Regulation;

b. Decide on the timing of the ESOP 2026 share issuance;

c. Decide on the final list of Employees eligible to participate in the plan and determine
the number of shares allocated to each participant, ensuring compliance with the
eligibility criteria and standards approved by the General Meeting of Shareholders;

d. Decide on and authorize the Chairman of the Board of Directors to issue the ESOP
2026 Regulation in accordance with the plan approved by the General Meeting of
Shareholders, and to amend, supplement, and clarify the criteria and allocation
principles in line with the principles approved by the General Meeting of Shareholders
to complete the ESOP 2026 issuance;



. Decide on the treatment or cancellation of any fractional share amounts (decimal

fractions) arising during the allocation process (if any);

. Decide on the treatment of shares not fully subscribed by Employees, including shares

not purchased, refused, or remaining undistributed, in accordance with applicable
laws;

. Select a commercial bank to open an escrow account for receiving subscription

proceeds from the share issuance;

. Decide on all matters relating to the ESOP 2026 plan and make any necessary

adjustments (if any) to ensure compliance with applicable laws; and carry out all
necessary tasks and procedures for the share issuance in accordance with the
Company’s Charter and applicable laws to ensure the successful implementation of
the ESOP 2026 plan;

i. Amend or supplement the issuance plan and the ESOP 2026 Regulation as required by

the State Securities Commission and/or for the purpose of ensuring compliance with
applicable laws;

j. Carry out the registration, depository, and additional listing of all shares issued under

the ESOP 2026 with the Vietnam Securities Depository and Clearing Corporation and
the Ho Chi Minh City Stock Exchange upon completion of the issuance;

. Amend and supplement the provisions relating to charter capital in the Company’s

Charter in accordance with the actual issuance results and report to the General
Meeting of Shareholders at the nearest meeting;

. Carry out procedures for registering changes to the charter capital and amending the

Enterprise Registration Certificate with the competent authority (Ho Chi Minh City
Department of Finance) upon completion of the issuance;

.Depending on actual circumstances or requirements of competent authorities, decide

on amendments, supplements, and corrections of technical or wording issues in the
documents or unclear contents, provided that such changes do not affect the substance
of the approved contents;

. In addition to the above authorizations, during the implementation of the ESOP 2026

share issuance, the General Meeting of Shareholders authorizes the Board of Directors
to fully decide on, finalize the issuance plan, and perform other related tasks as
required by competent authorities and/or as deemed appropriate based on actual
circumstances, to ensure that the ESOP 2026 issuance is implemented in compliance
with applicable laws and in a manner that safeguards the interests of Employees,
Shareholders, and the Company.

ARTICLE 7. Approval of amendments and supplements to business lines

The General Meeting of Shareholders approved amendments and supplements to the Company’s
business lines as follows:

No Current Business Line Amended Business Line Reason for Amendment
) Code/Name Code/Name
1| 7020: Management | 7020: Management | Amendment of business line
consultancy activities | consultancy activities | name in accordance with




(excluding auditing, | (excluding auditing and | Decision No. 36/2025/Qb-
accounting, and tax | accounting consultancy) TTg dated September 29,
services) 2025, of the Prime Minister
on the Vietnam Standard
Industrial Classification.
Amendment of business line
4651: Wholesalg of 4651 Wholesale of | Mame in accordance with
computers, peripheral : Decision No. 36/2025/QD-
. computers, peripheral
equipment, and software . TTg dated September 29,
. equipment, and software : ..
(excluding recorded (excluding recorded media) 2025, of the Prime Minister
media) & on the Vietnam Standard

Industrial Classification.

4722: Retail sale of food
in  specialized stores
(excluding rice and sugar)

4722: Retail sale of food
(excluding rice and sugar)

Amendment of business line
name in accordance with
Decision No. 36/2025/Qb-
TTg dated September 29,
2025 of the Prime Minister
on the Vietnam Standard
Industrial Classification.

4652: Wholesale of

electronic and
telecommunications

equipment and
components  (excluding

recorded media)

4652: Wholesale of
electronic and
telecommunications

equipment and components
(excluding recorded media)

Amendment of business line
name in accordance with
Decision No. 36/2025/Qb-
TTg dated September 29,
2025, of the Prime Minister
on the Vietnam Standard
Industrial Classification.

6920: Accounting, auditing,

Addition of a new business

N/A and tax-related activities | line in line with the
(excluding auditing and | Company’s operational
accounting activities) objectives

Addition of a new business

line in line with the

Company’s operational

objectives

Explanation: Real estate
6810: Real estate business | activities shall primarily be

N/A and land use rights owned, | conducted  between  the

used, or leased Company and its
subsidiaries (if any). The
Company does not invest in
or develop real estate
projects, nor  provide
services to external parties.

N/A 6619:  Other  activities | Addition of a new business
auxiliary  to financial | line in line with the
services not elsewhere | Company’s operational
classified. Details: | objectives
investment and financial

advisory activities




ARTICLE 8. Approval of the Company*‘s Charter
The General Meeting of Shareholders approved the 2026 Charter as presented in the Proposal.

Reason for amendment: To update terminology and revise certain provisions to ensure compliance
with current regulations (Law on Enterprises, the Law on Securities, Decree 245, and other
relevant legal documents).

ARTICLE 9. Approval of the Regulations on the Operation of the Board of Directors

The General Meeting of Shareholders approved the 2026 Regulation on the Operation of the
Board of Directors as presented in the Proposal.

Reason for amendment: To update terminology and revise certain provisions to ensure compliance
with current regulations (Law on Enterprises, the Law on Securities, Decree 245, and other
relevant legal documents).

ARTICLE 10. Approval of the Internal Corporate Governance Regulations

The General Meeting of Shareholders approved the 2026 Internal Corporate Governance
Regulation as presented in the Proposal.

Reason for amendment: To update terminology and revise certain provisions to ensure compliance
with current regulations (Law on Enterprises, the Law on Securities, Decree 245, and other
relevant legal documents).

ARTICLE 11. Approval of the selection of an independent audit firm for 2026

The General Meeting of Shareholders authorized the Board of Directors to select an independent
audit firm for the fiscal year 2026 from among the following top 4 auditing firms:

- Ermnst & Young Vietnam Limited
- KPMG Limited
- PWC Vietnam Limited
- Deloitte Vietnam Limited
ARTICLE 12. Approval of remuneration and transactions with members of the Board of
Directors and members of the Audit Committee for 2026

The General Meeting of Shareholders approved the remuneration and transactions with members
of the Board of Directors and the Audit Committee for 2026 as follows:

12.1. The total remuneration and/or other benefits for non-executive members of the Board of
Directors in 2026 shall not exceed VND 2,000,000,000. Such remuneration and/or benefits
shall be paid based on actual amounts incurred during 2026.

12.2. The remuneration for members of the Audit Committee for 2026 shall be VND 0.

12.3. Approval of a related-party transaction between the Company and Mr. Robert Alan
Willett, a member of the Board of Directors, in the form of a Consultancy Agreement with
an estimated value of VND 2,700,000,000.



ON BEHALF OF BOARD OF DIRECTORS
CHAIRMAN

(Signed and sealed)

Nguyen Duc Tai



APPENDIX I
ATTACHED TO RESOLUTION NO. 01/NQ/DHDCD/2026
(Applicable to ESOP 2025 and ESOP 2026)

PRINCIPLES FOR DETERMINING THE NUMBER OF ESOP SHARES ALLOCATED
TO EACH EMPLOYEE OF MOBILE WORLD INVESTMENT CORPORATION AND
ITS SUBSIDIARIES

I. Principles for allocation of ESOP shares

The number of ESOP shares allocated to each Employee shall be determined based on the
following four criteria:

i.  Position factor;

ii.  Management-level direct reports factor (based on the number of Employees managed);
iii.  Division KPI performance factor; and
iv.  Individual contribution score.

1. Criteria 1: Allocation based on position factor:

Position factor

Group Position (Cvi)
vi

1 General Director 4

National Sales Director;
Business Development Director

Category Directors;

Functional Directors of the chains;
Service Division Directors;
Regional Sales Directors

Department Managers
(Service Division)

Note: The position factor reflects the importance of each role in the Company’s
operations.

2. Criteria 2: Allocation based on management-level direct reports factor (MLDR), cu
thé:

MLDR factor
No. Measure )
(Qmi)
1 Manage from 0 to 1 Employee 1
2 Manage from 2 — 4 Employees 1.5
3 From 5 and above 2




Note: The MLDR Factor (Omi) reflects the scale of Employees managed under each
position. This factor is determined based on the number of Employees participating in the
ESOP who are directly managed by the Employee at the Company and/or its subsidiaries
at the time of assessment. The number of Employees under management shall be
determined based on the Company’s approved organizational structure and the actual list
of Employees participating in the ESOP who are under the direct supervision of such
Employee.

3. Criteria 3: Allocation based on Division KPI performance factor, specifically:

Performance factor
No. Division KPI Completion Level
(Division Kpi)
1 From 80% to below 90% From 1 to below 2
2 From 90% to below 100% From 2 to below 4
3 From 100% to below 105% From 4 to below 6
4 From 105% to below 110% From 6 to below &
5 From 110% and above From 8 to 10

Note: The Division KPI performance factor is determined based on the level of
achievement of the division’s KPIs during the year. The specific factor within each range
shall be determined by the Board of Directors/General Director based on approved KPI
results, the division’s contribution to the Company’s overall objectives, and other factors
relating to the division’s operational effectiveness.

4. Criteria 4: Allocation based on individual performance and organizational impact
(Psi), which means individual contribution score.

The individual contribution score applicable to each position group is as follows:

Group Position Individual Contri‘bution
Score (Psi)
1 General Director From 45 to 100
5 National Sales Director; From 30 to 80
Business Development Director
Category Directors; From 15 to 60
3 Functional Directors of the chains;
Service Division Directors;
Regional Sales Directors
4 Department Managers From 0 to 40
(Service Division)




Note: The individual contribution score of each Employee participating in the ESOP shall
be evaluated and proposed by the Board of Directors/General Director based on (i)
Position group (reflecting the value contribution of each role to the Company’s
operations),; (ii) Performance results (reflecting the level of achievement of individual
targets during the year), and (iii) Organizational impact (reflecting the level of influence

on strategy, corporate culture,

management systems, Employees and company

capabilities). Based on such evaluation, the Board of Directors shall determine the final
contribution score of each Employee on a scale from 0 to 100 (where 100 represents the
highest level of contribution).

5. Formula for determining ESOP shares for each Employee:

Based on the above principles, the number of ESOP shares allocated to each Employee shall

be calculated as follows:

Individual ESOP ) ) . .
n.1V1 ual ESOP score _ Cvi x Qmi x Kpi x Psi
(Ai)
Number of ESOP shares Total ESOP shares issued x Ai
allocated to each = S A
Employee (ESOPi) !
¢ Example: Mr. Nguyen Van A:
Position Individual Esop score
MLDR factor | Division KPI | contribution ] p R .
Full name factor . . Cvi x Qmi x Kpi x Psi
(Cvi) (Qmi) factor (Kpi) score (Ai)
(Psi)
Nguyen
Van A 3 1,5 6 50 1,350
- Y Ai=90,000

» Number of shares allocated to Nguyen Van A =

I1. Rounding principle:

7,342,117 x 1,350

Total ESOP shares issued x Ai

Y Ai

= 110,131.76

90,000

After determining the number of ESOP shares allocated to each Employee based on the above
formula, the number of shares shall be rounded down to the nearest whole share. Any
fractional portion (if any) shall be disregarded to ensure that the allocated shares are whole
numbers and facilitate implementation.

« Example:

The number of shares allocated to Mr. Nguyen Van A as calculated above is 110,131.76
shares. In accordance with the rounding-down principle, the Employee shall receive

110,131 shares.




The Board of Directors is authorized to, based on the above principles for determining
the number of shares, to select the appropriate list of Employees. Depending on actual
circumstances or requirements of competent authorities, the Board of Directors is
authorized to amend, supplement, and finalize any wording or technical aspects of the
documents, or clarify any unclear content, provided that such changes do not alter the

substance of these Principles.



