CONG TY CO PHAN PAUTU  CONG HOA XA HOI CHU NGHIA VIET NAM

THE GIOI DI PONG Dic lap - Tw do - Hanh phic
MOBILE WORLD THE SOCIALIST REPUBLIC OF VIETNAM
INVESTMENT CORPORATION Independence - Freedom - Happiness
S6/No.: 24/2026/MWG TP. Ho Chi Minh, ngay 26 thang 03 nam 2026

HCMC, March 26, 2026

CONG BO THONG TIN BAT THUONG
EXTRAORDINARY INFORMATION DISCLOSURE

Kinh gwi: - ny ban Chirng khoan Nha nwéc;
- S& Giao dich Chirng khoan thanh phé Ho Chi Minh
- S& Giao dich Chirng khoan Viét Nam.
To: - State Securities Commission of Vietnam;

- Hochiminh Stock Exchange;
- Vietnam Stock Exchange.

1. Tén t6 chirc/ Name of organization: Céng ty C6 Phan Pau Tw Thé Gigi Di Pong
(“Cong ty”)/ Mobile World Investment Corporation (“Company”)

Ma ching khoan/ Stock code: MWG

Dia chi/ Address: S6 222 Yersin, Phuong Thi Dau Mét, Thanh phd H6 Chi
Minh, Viét Nam/ No.222 Yersin Street, Thu Dau Mot Ward, Hochiminh City,
Viet Nam

Dién thoai lién hé/ Telephone: (028) 38 125 960

2. Noi dung thong tin cong bd/ Contents of disclosure:

Cong bd ndi dung to trinh Pai hoi dong c6 dong thuong nién 2026 sb
01 2026/TT/DPHDCB/MWG ngay 26/03/2026 (“T¢ trinh™).

Mobile World Investment Corporation announced the Proposal Letter of the
Annual General Meeting of Shareholders 2026 no 01 2026/TT/DHDCD/MWG
dated March 26, 2026 (*Proposal Letter”).

Tai liéu hop Pai hoi dong c6 dong thuong nién 2026 ciia Cong ty C6 Phan Dau
Tu Thé Gigi Di Dong dugce cong bo trén trang thong tin dién tir clia cong ty vao
ngay 26/03/2026 tai duong dan: https://mwg.vn/cong-bo-thong-tin/tai-lieu-hop-
dhdcd-thuong-nien-nam-2026-5662

The 2026 AGM documentation of Mobile World Investment Corporation was
officially uploaded on MWG’s website on March 26, 2026, at this link:
https://mwg.vn/eng/announcements/documentation-of-agm-2026-5664

3. Théng tin nay da dugc coéng bd trén trang thong tin dién tir cia cong ty vao ngay
26/03/2026 tai duong dan https:// mwg.vn/.

This information was disclosed on the company’s website on March 26, 2026, via:
https://mwg.vn/.

Chung t6i xin cam két cac thong tin cong bé trén day la dung sy that va hoan toan chiu
trach nhiém trude phép luat vé noi dung cac thong tin di cong bo.

We hereby certify that the information provided is true and correct and take responsibility
Jfor the law.



CONG TY CO PHAN PAU TU THE GIOI DI PONG
~ Mobile World Investment Corporation
Téng Giam ddc kiém Ngufri dai dién phép lujt

VU DANG LINW



THU MOl

THAM DU DAI HOI PONG CO DONG THUONG NIEN NAM 2026
CONG TY cO PHAN PAU TU THE GIG1 DI PONG (MWG)

Kinh chao Quy C6 déng,

HBDQT tran trong kinh moi Quy C6 dong dén tham du Dai H6i Dong Co Déng Thuong Nién ndm 2026 (“Pai
Hi 2026") cuia Cong ty C6 phan Dau tu Thé Gigi Di Dong (“Cong ty”), véi thong tin nhu sau:

1.

Hinh thirc tham du Pai Hoi 2026: hinh thirc truc tiép va truc tuyén; viéc bo phiéu dién tir dugce ap dung
cho tat ca co dong tham du Dai hoi (truc ti€p va truc tuyén) théng qua Website https://dhed.mwg.vn/
(sau day goi la “Website PHDCD").

. Quy C6& déng vui long thuc hién dinh danh va tao tai khoan dé tham gia Pai HOi 2026 va bo phiéu dién

tlr trén Website DHDCD tir 12:00 ngay 27/03/2026 va két thic vao ltic 16:00 ngay 18/04/2026. Chi tiét
hudng dan dang ky C6 dong, tham du, iy quyén va biéu quyét xem tai Quy Dinh Dang Ky Tai Khoan tai
mwg.vn.

. C6 dong c6 quyén Uy quyén cho ca nhan hoac t6 chirc khac tham du Dai Hoi 2026 va toan quyén thao

ludn, dat cau hdi, bd phiéu va thuc hién cac quyén cé dong khéc vai toan bd phiéu biéu quyét cia Co
dong theo quy dinh. Uy quyén duoc thuc hién theo mau tai mwg.vn.

. Théng tin vé thai gian va dia diém du kién dién ra Dai Hoi 2026:

- Thoi gian: 13:30 dén 16:00 thir Bay, ngay 18 thang 04 nam 2026.

- Dia diém: Toanha MWG, L6 T2-1.2, Duong D1, Khu Cong Nghé Cao, Phudng Tang Nhon Phu, Thanh
phd H6 Chi Minh.

- Thoigian bat dau tao tai khoan va dang ky du hop: Tir 12:00 ngay 27/03/2026 trén Website DHDCD.

- Thoi han két thuc bo phiéu dién ti: 15:00 ngay 18/04/2026.

Thanh phan tham duy: Tat ca cdc Co dong co tén trong danh sach C6 dong chot ngay 16 thang 03 nam
2026 ctia Tong Cong ty Luu Ky va Bl Trir Chirng Khoan Viét Nam - VSDC.

Chuong trinh Pai hdi va tai liéu hop dugc dang tai chi tiét tai mwag.vn. Cac tai liéu bé sung khac du kién
cap nhat cham nhat ngay 26/03/2026.

Trong truong hop can hé trg, Quy Cé dong vui long lién hé véi Ban Té Chirc Dai Hoi 2026 qua email
agm@thegioididong.com (vui long cung cap so dién thoai va yéu cau dé chung téi lién hé lai).

Chung t6i rat mong su tham gia ctia Quy C6 dong,

Tran trong cam on!

TM'HOI DONG QUAN TRI CONG TY

% “NGUYEN BUTC TAI
~==€ht Tich H6i Pong Quan Tri
Ngay: 17/03/2026

(*): BTC c6 quyén tur chéi céc truong hop théng tin ¢6 déng/ngudi dy quyén cung cap khéng chinh xac
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mailto:agm@thegioididong.com

INVITATION LETTER

ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026
MOBILE WORLD INVESTMENT CORPORATION (MWG)

Dear Valued Shareholder,

The Board of Directors would like to invite you to attend the Annual General Meeting of Shareholders 2026
(“AGM 2026") of Mobile World Investment Corporation (“the Company” or “MWG") as follows:

1.

Attendance method: The AGM 2026 will be held in the form of offline and online meetings. Electronic
voting shall be applied to all shareholders attending the AGM, both offline and online via
https://dhcd.mwg.vn/ (hereinafter, the “AGM Website").

. You need to complete the identity verification and account registration to participate in AGM 2026 and

cast your votes electronically via the AGM Website. The registration and voting period will open at
12:00 (GMT+7) on March 27,2026, and close at 16:00 (GMT+7) on April 18,2026. Detailed instructions
for account registration, attendance, authorization, and voting are provided in the Account Registration
Guidelines at mwg.vn.

. You may authorize an individual or organization to receive account information to sign in to the AGM

Website for attending AGM 2026 and fully execute all shareholder rights including discussion and
voting, with all voting rights that the shareholder holds in accordance with the Company’s regulations.
The Power of Attorney template is uploaded in the AGM 2026’s Documentation at mwg.vn.

. Date, time, and venue of AGM 2026:

- Opening time: 13:30 to 16:00 on Saturday, April 18, 2026 (GMT+7).

- Venue: MWG Building, T2-1.2, D1 Street, Saigon Hi-tech Park, Tang Nhon Phu Ward, Ho Chi Minh
City.

- Account signing up and meeting registration: from 12:00 of March 27, 2026 (GMT+7), via the
website.

- Ballot Collection Time: 15:00 (GMT+7), April 18, 2026.

. Participants: All shareholders whose names are recorded on the shareholder list of MWG as of March

16, 2026, provided by the Vietnam Securities Depository and Clearing Corporation (VSDC).

. The agenda and other documents will be published on the mwg.vn website by March 26, 2026.

.If you need any assistance, please contact the AGM Organizing Committee via email

agm@thegioididong.com (kindly include your phone number and inquiry for timely assistance).

All shareholders’ participation will contribute to the success of AGM 2026.

Sincerely, thanks and best regards!

ON BEHALF OF THE BOARD
MOBlLE WORLDANVESTMENT CORPORATION

2 DI DONNGUYEN buc TAI
NIM _“Chairman
~ Date: March 17,2026

(*): MWG has the right to refuse unidentified shareholders or illegal authorized representatives
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GIAY UY QUYEN
Tham du Dai hoi dong Cd dong thuong nién nam 2026
CONG TY CO PHAN PAU TU THE GIGI DI PONG

Kinh gtri: Cong ty Cé Phan Pau Tu Thé Giéi Di Pong

1. Bén uy quyén (vui long dién thong tin bat budc) ™
Tén cd dONg (CA NNAN/TO CNUC): ...
S& CCCD/HO Chiéu (cé déng ca nhan) hodc sé Gidy Chirng nhan DKKD/Ma sd Giao dich
Ching khodn/sé Quyét dinh Thanh 1ap (c6 doNg 16 ChUC): ....o.vevevveeececceeeee e
NGAY CAP: oottt ettt ettt ettt a st s et et s s e ettt ettt s s st s s s ettt s s s s
S6 dién thoai (NEU CO): ..o Email (bat BUGC): ..covveeieiieeccce
Tén ngudi dai dién phap luat ctia T6 chirc (dp dung cho 16 chrc): ....vvveeeceeeeeecc

2. Bén nhan ay quyén (chon 1 trong 2 truong hop dudi day):

i. ~ Dong y Uy quyén cho ca nhan sau:

TN ONG/BA: ..ottt

SO CCCD/HG Chiéu (bat bUBC): ..o eeecerreeeseeees NQAY CAP: o
ii. ~ Doéng y dy quyén cho t6 chic sau:

TN TO CRC .ot st ettt ettt an st es e e e eanan s enee

M SO TNUB: ...ttt ettt ettt ettt es et s st et ess s et eae s eseae et et esseseseseeeesens

Tén ngudi cla to chirc thuc hién dang ky ¢6 dong (bt budC):..........cooveveeeeeeieeeeeeeeee

S6 CCCD/H6 Chiéu cta ngudi thue hién dang ky c6 dong (bat budC): ........c.ocveveveveveeeeeeie.

3. Dia chi email/sé dién thoai nhan théng tin dang ky c6 déng (bat budc):

4. NGi dung uy quyén:
Ong/Ba/Té chirc dugc Gy quyén néu trén dugc toan quyén dang ky va st dung tai khoan dé
dang nhap vao Website tham du Pai hoi déng Cé dong thuong nién nam 2026 cua Cong ty Co
Phan Dau Tu Thé Gidi Di Dong va dai dién t6i dat cau hdi, thao luan va biéu quyét véi tat ca so
co phan (chét vao ngay chét danh sach theo quy dinh). Bén nhan dy quyén chi dugc thuc hién
nhitng cong viéc trong pham vi dugc Uy quyén va khéng dugc Gy quyén lai cho bén thi ba.

T6i hoan toan chiu trach nhiém vé viéc Uy quyén nay va cam két tuan tha cac quy dinh phap luat
hién hanh va Diéu |é Cong ty Co Phan Dau Tu Thé Gidi Di Bong.
Ngay ___ thang __ nam 2026
Bén uy quyén
(Ky va ghi r6 ho tén/ddéng dau t6 chic)

T Phai chinh xac vdi théng tin da dang ky véi VSDC.



1.

POWER OF ATTORNEY

To attend the 2026 Annual General Meeting of Shareholders
MOBILE WORLD INVESTMENT CORPORATION

To: Mobile World Investment Corporation

Authorizer (Please fully provide the requested information below):!

Name of shareholder (individual/organization): ............cccccereeirireineeieeeeeeee e,
ID/Passport Number (for individual shareholders) or Business Registration Certificate
No./Securities Trading Code/Establishment Decision No. (for organizational shareholders):
[SSUE AATE: ...ttt ettt e et e b e e sa e b e e st e ae e st et e enteete et e eseenseesaenseenaens
Phone number (if any):......ccccccevevveviiiieiine, Email (required):.......ccccoevvveieiiciceceeeeee
Legal representative (for institutional shareholders only):...........ccoooveiiirieinecieeeeeeeee

Proxy (Please choose 1 of the 2 options below):

i.  I/We hereby authorize the following person as my/our representative:
MIE/IVIES. ettt ettt e e e ettt e et e e e aaee e sbeeessseeassee e sseesssseeassaeeasseeesseeasssaesssaeenssaeenssasansseennses
ID/Passport Number (required): ......ccoooveemsrvemerrrenneee. 1SSUE A€o,
ii. — I/We hereby authorize the following organization as my/our representative:

TAX COUR: ..ttt ettt e s st st s ssans s s e s sss s s detaanadhssenseeutansesaeensesntensesnsensesnsensennsessennes
Name of the organization’s registrant (reqUIred): ............c.ocovveeereierieeeieeeeeeee e
ID/Passport Number of the registrant (required): ............ccocovviiiieieieieiccceeeeeeeeeee

3. Email address/phone number to receive account login information (required):

4. Scope of Authorization:

The Proxy shall act on my/our behalf to receive login information to log in to the Website mwg.vn
for attending Mobile World Investment Corporation’s 2026 Annual General Meeting of Shareholders
and fully exercise all shareholder rights, including discussion and voting, with all my/our votes at
the record date according to the Company’s regulation. The Proxy is only authorized to perform the
work within the scope of this authorization and is not allowed to delegate it to any third party.

I/We commit to taking all responsibilities for this authorization and fully complying with all
applicable laws and the Charter of Mobile World Investment Corporation

Date: , 2026
Authorized Representative
(Signature, full name, and seal)

T Must be consistent with the information registered at VSDC



CHUONG TRINH

PAI HOI PONG CO DPONG THUONG NIEN NAM 2026
CONG TY CO PHAN PAU TU THE GIGI DI PONG
Chao Quy Cé bong,

H6i Déng Quan Tri kinh gt dén Quy C6 Dong chuong trinh du kién cho Dai Hoi Pong C6 Pong
Thudang Nién 2026 clia Cong ty C6 Phan Dau Tu Thé Gidi Di ong nhu sau:

Thoi gian: 13:30 thir Bay, ngay 18 thang 04 nam 2026

STT Chuong trinh du kién Thai gian du kién

Co dong dinh danh va dang ky tai khoan dé tham du dai héi va

! bi€u quyét bang phuong tién truc tuyén (*) 12:00 ngay 27/03/2026
Khai mac dai hoi
1 | Tuyén bd ly do, khai mac Dai hoi 13:30 ngay 18/04/2026

2 | Bao cao veé viéc dang ky cé dong va diéu kién tién hanh dai hoi | 13:35 ngay 18/04/2026

3 Gidi thiéu Cha toa Pai hoi 13:40 ngay 18/04/2026

4 | Chu toa Dai hoi chi dinh Ban Thu ky Dai hoi 13:45 ngay 18/04/2026

Théng qua danh séch Ban kiém phiéu, Noi dung va Chuong

> trinh Dai hoi.

13:50 ngay 18/04/2026

Noi dung Dai hoi

Bao cdo cua hoi dong quan tri trong nam 2025 va tinh hinh thuc

! hién nghi quyét Pai hoi dong cé déng thuong nién nam 2025 14:00 ngay 18/04/2026
To trinh PHDCP vé cac van de:
1. Bdéo céo cla hoi déng quan tri trong ndm 2025 va tinh
hinh thuc hién nghi quyét dai héi déng c6 déng thudng
nién nam 2025 s6 01/NQ/BPHDCD/2025 ngay
26/04/2025
2. Thoéng qua Béo céao tai chinh kiém toan 2025
2 3. Thong qua k& hoach kinh doanh va dinh hudng nam | 14:10 ngay 18/04/2026
2026

4. Thong qua phuong an chi trd c6 tirc bang tién mat tur
nguon lgi nhuédn chua phan phoi

5. Théng qua bd sung phuong an phat hanh c6 phiéu theo
chuong trinh lya chon cho ngudi lao déng cho cac lanh
dao va can bo quan ly chu chét ciia Cong ty va céc cong




ty con dua trén tang trudng lgi nhuén sau thué (LNST)
va tang trudng gia cd phiéu MWG so Vi tang trudng
VNINDEX trong nam 2025 (“ESOP 2025")

6. Thong qua phuong an phat hanh cé phiéu theo chuong
trinh Iyra chon cho ngu i lao dong cho cac lanh dao va
céan b6 quan ly chid chét cliia Cong ty va cac cong ty con
dua trén lgi nhuan sau thué thu nhap doanh nghiép hop
nhat (LNST) ndam 2026 va ting trudng gia cO phi€u
MWG so véi tang trudng VNINDEX trong nam 2026
(“ESOP 2026")

7. Thong qua stra dai bd sung nganh nghé kinh doanh

8. Thong qua Diéu lé cua Cong ty

9. Thoéng qua Quy Ché Hoat Bong cua Hoi Dong Quan Tri

10. Thong qua quy Ché Quan Tri N6i B

11. Lua chon cong ty kiém toan doc 1ap cho nam 2026

12. Thong qua thu lao va giao dich véi thanh vién Hoi Dong
Quan Tri va thanh vién Uy Ban Kiém Toan cho ndm 2026

Thao luén vé cac Bao cdo va To trinh

3 Bi€u quyét thdng qua céc Bao cédo va To trinh 14:20 ngay 18/04/2026

4 | Thu phiéu biéu quyét dién tir 15:00 ngay 18/04/2026

5 | Nghi giai lao

6 B‘?o c?o va tong hop két qua kiém phiéu biéu quyét va phiéu 15:30 ngay 18/04/2026
bau cu

7 | Thong qua Bién ban Dai hoi va Nghi quyét Dai hoi 15:45 ngay 18/04/2026

8 | B& mac dai hoi 16:00 ngay 18/04/2026

(*) C6 dong hop truc tiép va truc tuyén vui Iong dinh danh va dang ky tai khoan tai Website
https://dhcd.mwg.vn/ dé tham du dai héi va biéu quyét bang phuong tién truc tuyén.

Chan thanh cam on Quy Cé bong!
TM. Hoi Pong Quan Tri
Nguyén Durc Tai
Chu tich H6i Bong Quan Tri


https://dhcd.mwg.vn/

MEETING AGENDA

ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026
MOBILE WORLD INVESTMENT CORPORATION

Dear valued Shareholders,

The Board of Directors respectfully submits to the Shareholders the proposed agenda for the
Annual General Meeting of Shareholders 2026 of Mobile World Investment Corporation (MWG)
as follows:

Meeting time: 13:30, Saturday, April 18, 2026 (GMT+7)

No. Agenda Time (Vietham GMT+7)

Shareholder identity verification and account registration

for meeting attendance and electronic voting (*) 12:00 on 27 March 2026

Opening ceremony

1 Opening remarks and declaration of the meeting 13:30 on April 18,2026

Report on shareholder registration and confirmation of

2 quonin 13:35 on April 18,2026
3 Introduction of the Meeting Chairperson 13:40 on April 18,2026
4 Appointment of the Meeting Secretariat 13:45 on April 18,2026
5 Approval of the Vote Counting Committee, Meeting Agenda 13:50 on April 18, 2026

and contents

Meeting Content

Report of the Board of Directors in 2025 and the
1 implementation of the resolution of the Annual General | 14:00 on April 18,2026
Meeting of Shareholders 2025

Proposals Letter for the AGM 2026, including:

1. Report of the Board of Directors in 2025 and the
implementation of the resolution of the Annual
General Meeting of Shareholders in 2025 No.
01/NQ/DHDCD/2025 dated April 26, 2025, as given
in the Proposal Letter.

2 2. Approval of the 2025 Audited Financial Statements | 14:10 on April 18, 2026

3. Approval of 2026 business plan and strategic
directions as given in the Proposal Letter

4. Approval of the cash dividend payment plan from
undistributed retained earnings

5. Approval of the supplement to the employee stock
ownership plan for key leaders and managers of the




Company and its subsidiaries based on the growth
of net profit after tax (NPAT) and the growth of
MWG share price compared to the growth of
VNINDEX in 2025 (“ESOP 2025")

6. Approval of the employee stock ownership plan for
key leaders and managers of the Company and its
subsidiaries based on the 2026 consolidated net
profit after tax (NPAT) and MWG share price
performance relative to the VNINDEX performance
in 2026 (“ESOP 2026")

7. Approval of amendments and supplements to
business lines

8. Approval of the Company's Charter

9. Approval of the Regulations On The Operation of the
Board of Directors

10. Approval of the Internal Corporate Governance
Regulations

11. Selection of an independent audit firm for 2026

12. Approval of remuneration and transactions with
members of the Board of Directors and members of
the Audit Committee for 2026

Discussion on Reports and Proposals

3 Voting to approve Reports and Proposals 14:20 on April 18,2026
4 Collection of electronic votes 15:00 on April 18,2026
5 Tea break

6 Report on vote counting results 15:30 on April 18,2026
7 Approval of Meeting Minutes and AGM Resolutions 15:45 on April 18,2026
8 Closing 16:00 on April 18,2026

(*) Shareholders attending either in person or online are kindly requested to complete
identity verification and register an account on the website https:/dhcd.mwg.vn/ to attend
the meeting and vote electronically.

Sincerely yours!

On behalf of the Board of Directors
Nguyen Duc Tai

Chairman


https://dhcd.mwg.vn/

S6: 01 _2026/TT/DPHDCD/MWG TP. HCM, ngay 26 thang 03 nam 2026
TO TRINH
PAI HOI PONG CO PONG THUONG NIEN NAM 2026 CUA CONG TY

CO PHAN PAU TU THE GIOI DI PONG (“MWG”)

Luét Doanh nghiép s6 59/2020/QH14 thong qua ngay 17/06/2020, dugc sira ddi bd sung ngay
17/06/2025 (“Luat Doanh nghiép”);

- Lué4t Chimng khoan s6 54/2019/QH14 théng qua ngay 26/11/2019, dugc sira ddi bd sung ngay
29/11/2025 (“Luét Chiing khodn”);

- Nghi dinh sb 245/2025/ND-CP ngay 11/09/2025 quy dinh sira d6i, bd sung mot s6 diéu cia
nghi dinh sé 155/2020/ND-CP ngay 31 thang 12 nam 2020 ciia Chinh phu quy dinh chi tiét
thi hanh mot sb diéu ctia Luat Chimg khoan (“Nghi dinh 245”);

- Diéulé cia Cong ty Cb phan Pau Tu Thé Gidi Di Pong thong qua ngay 15/05/2021, stra doi
bd sung tiy ting thoi diém (“Diéu 18”);
- Quy ché quan tri ndi bd thong qua ngay 09/04/2023;
- Nghi quyét Hoi dong quan tri s6 02/NQ/HPQT-2026 ban hanh ngay 23/02/2026;
- Nghi quyét Hoi ddng quan tri s6 03B/NQ/HPQT-2026 ban hanh ngay 19/03/2026.
Hoi ddng Quén tri (“HPQT™) kinh trinh Pai hgi ddng C dong thudng nién 2026 (“PHCD”) trao ddi

va thong qua cac van d¢ sau:

PIEU1. BAO CAO CUA HQI PONG QUAN TRI TRONG NAM 2025 VA TINH HINH
THUC HIEN NGHI QUYET PAI HQOI PONG CO PONG THUONG NIEN NAM
2025 SO 01/NQ/PHDPCD/2025 NGAY 26/04/2025

1.1 Bsdo cdo cia Hoi ddng quan tri trong nim 2025
1.1.1 Tinh hinh hoat ddng cua Cong ty nam 2025;
1.1.2 Hoat dong ctua Hoi déng quan tri nam 2025;
1.1.3 Bao cao hoat dong cta Uy ban kiém toan nam 2025;

Vui 1dng xem céc bdo céo trén tai Bdo cdo thudng nién nam 2025 va Béo céo tinh hinh quan tri
Cong ty ndm 2025 da dugc cong bd thong tin va ding trén Website cia Cong ty tai dia chi:
https://mwg.vn/bao-cao.

1.2 Bio cdo két qua chi tra cb tirc ciia nim tai chinh 2025



Can ctr theo Diéu 4 Nghi quyét Pai hi ddng cb dong thuong nién 2025 sé 01/NQ/DHDPCDH/2025 ngay
26/04/2025 cta Cong ty C6 Phan Pau Tu Thé Gidi Di Pong, vao thang 07 ndm 2025 Cong ty da hoan
tat thuc hién viéc chi tra cb tirc bang tién mit tir loi nhuan gitt nhu sau:

1.2.1
1.2.2
1:2.3
1.2.4
1.2.5
1.2.6
127
o

Loai ¢ phiéu: c6 phiéu phd théng
Ménh gia: 10.000 dong/cd phiéu
Ty 18 chi tra ¢b tic: 10%/cd phiéu twong dwong 1.000 dong/cd phiéu
Déi tuong chi tra: C6 dong hién hitu c6 tén trong danh sach tai ngay 25/07/2025
Phuong thirc chi tra ¢ tirc: bang tién mit
Thoi gian chi tra: 08/08/2025
Tdng sb tién thuc hién chi tra: 1.478.456.763.000 dong, trong do:
Thué TNCN da khéu trir va da ndp thay cd dong: 14.777.744.850 dong

S6 tién da chuyén tra c¢b tuc cho ¢b déng qua Téng Céng Ty Luu Ky va Bu Trir Chiing
Khoan Viét Nam (VSDC): 1.463.673.836.850 dong

Sé tién chuyén tra cd tirc cho cd déng bz"ing tién mat (nhan tai tru s&): 0 dong
Sé tién chua chuyén tra cb tirc cho ¢ dong (chwa dén nhan tai tru sd): 5.181.300 dong

Ly do chwa thanh todn: 6 dong c6 cé phiéu chua duoc luu ky va Cong ty da lién hé dae
nhdn tién, nhung co dong chwa dén van phong cong ty dé nhan tién mat.

1.3 Bio cdo vé giao dich ¢ phiéu quy mua lai ciia ngwdi lao dfng nghi viée.

Tinh dén thoi diém To trinh, S lwong b phiéu Cong ty mua lai ciia ngudi lao dong da nghi viée hién
tai 12 1.269.648 cb phiéu, cu thé nhu sau:

S6 lwgng c6 phiéu
STT rl::z:l zllil:(;::;c quy .dﬁg.l?u: (cb | Gia tri mua lai (@dng) Péi twong giao dich
phieu)
1 | Thang 06/2024 328.789 3.287.890.000 | Nhan vién da nghi viéc
2 | Thang 12/2024 431.179 4.311.790.000 | Nhan vién da nghi viéc
3 | Thang 06/2025 324.161 3.241.610.000 | Nhén vién da nghi viéc
4 | Thang 07/2025 152.285 1.522.850.000 | Nhan vién da nghi viéc
5 | Thang 02/2026 33.234 332.340.000 | Nhan vién da nghi viéc
Tong 1.269.648 12.696.480.000




Cdn cik theo diéu 31b, diém 13 cia Lugt', Cong ty khong phai lam thii tuc gidm vén diéu 16 ddi véi sé
c6 phiéu dge cong ty mua lai cia nguoi lao dong nghi viéc.

1.4 Bdo cdo hoan tit viéc mua lai b phiéu ciia chinh minh va gidm vén diéu 1¢ trong nim 2025

Cén c theo Diéu 6 nghi quyét Dai hoi dong c6 dong thuong nién 2025 s6 01/NQ/DHPCD/2025 ngay
26/04/2025, Cong ty da tien hanh mua lai c0 phi€u ctia chinh minh nhu sau:

1. Tong s6 lugng cd phiéu dang ky : 10.000.000 cb phiéu.
mua lai

2. S6 lugng da thyc hién : 10.000.000 cb phiéu.

3. S6 ¢b phiéu quy truée khi thue : 1.236.414 cd phiéu.
hién

4. S6 lugng cb phiéu quy sau khi : 11.236.414 cb phiéu.
thuce hién giao dich

5. Muc dich mua lai c¢6 phiéu : Mua lai ¢b phiéu dé giam vén diéu 18, Cong ty s&
thuc hién thu tuc gidm von diéu 1é twong tmg voéi
tdng gia tri tinh theo ménh gié s6 ¢d phiéu duoc cong
ty mua lai theo quy dinh phap luat.

6. Nguodn vén mua lai : Mua béqg ngudn von tu cé, loi nhudn sau thué chwa
phén phoi céan cir Bdo céo tai chinh ndm 2024 (riéng
va hop nhét) da dugc kiem toan: 809.691.420.000

dong.
7. Gié giao dich binh quén : 80.969 dong
8. Thoi gian thuc hién . Tir 19/11/2025 dén 12/12/2025
9. Phuong thirc giao dich . Giao dich khép lénh

Sau khi hoan tit mua lai c¢b phiéu ciia chinh minh, Céng ty ciing d4 hoan t4t thi tuc giam 10.000.000
(mudi tridu) cd phiéu da mua tuong dwong véi 100.000.000.000 (Mdt tram ty) dong trén von diéu 1¢.
Vén diéu 1¢ sau khi giam 1a 14.696.931.770.000 dong.

Ddng thoi Cong ty cling da thyuc hién thay dbi niém yét v6i S& Giao Dich Chimg Khoén Thanh phd
Ho6 Chi Minh (HOSE) va hiy dang ky voi Tong Cong ty Luu ky va Bu trir Chimg khodn Viét Nam
(VSDC) véi s6 luong cb phiéu da ding ky giam trén.

PIEU2. THONG QUA BAO CAO TAI CHINH KIEM TOAN 2025

HDQT kinh trinh DPHCD thong qua bédo céo tai chinh nam 2025 da dugc Cong ty TNHH Ernst &
Young Viét Nam kiém toan.

! Luft sira ddi, bd sung mét s6 diéu cua luat ching ,khoé.n, luat ké toan, luat kiém toan doc lap,,luat ngén sach nha nudc,
ludt quan ly, s,fr dung tai san cong, luat quan ly thué, luat thué thu nhép ca nhén, luat dy trit quoc gia, luat xur Iy vi pham
hanh chinh, s0 56/2024/QH15 ngay 29/11/2024



Céc chi tidu chi tiét v& két qua hoat dong kinh doanh, bang c4n ddi ké toan va bao cdo luu chuyén tién
t¢ nhu trong tai li¢u dinh kém va dugc dang tai trén website ciia Cong ty: https://mwg.vn/bao-cao.

PIEU 3. THONG QUA KE HOACH KINH DOANH VA PINH HUONG NAM 2026
3.1 HDQT kinh trinh PHCP thong qua ké hoach kinh doanh nam 2026 nhu sau:

Kéh
PVT: T ddng K& hoach 2026 | Thye hign 2025 () | [<¢ noach 2026 so
v6i thue hién 2025
Doanh thu thuin hop nhat 185.000 155.928 +19%
Loi nhudn sau thué TNDN 9.200 7.073 +30%

(*) SO thuee hién 2025 1a s liéu dua trén bdo cdo tai chinh hop nhdt da dwoc kiém todn.

Nim 2026, Chinh pht d4t muc tiéu ting truong kinh té hai chit s6 nhd ddy manh dau tu ha ting,
phét trién kinh t& nhidu khu vuc va kich cau tiéu ding. Du xung dot thwong mai va dia chinh trj
toan cau van 1a rai ro gy ap luc 1én xuit khau, viéc 1am va sttc mua trong nuéc, MWG ludn
gitt vitng thé chu dong, tap trung xay dung ndi lyc manh mé, chu dong tao ra nhu ciu méi vé
san phim va dich vy, dé sin sang vuot qua thach thirc va nim bét moi co hoi.

3.2 Cac dinh hudng quan trong trong nam 2026 la:

a. D6i voi Cong ty, nim 2026 1a khai dau cua giai doan chién luge 2026-2030, danh déu su
chuyén dich trong tAm sang “ting truong bing chét” dya trén thanh qua téi cau tric “giam
lugng — ting chét” giai doan 2024-2025. Cong ty tap trung gia ting hiéu qua vén hanh vuot
trdi va nang tim trai nghiém khach hang trong ky nguyén tiéu ding méi. Véi cac mang béan
1é dang ting trudng quy mo, MWG uu tién mé rong mang ludi ¢6 chon loc dé dam bao loi
nhuén bén vimg.

b. Chuyén biét hoa cac cong ty con:

e Phan tach rd rét cdc mang kinh doanh bén 1¢ (Bén 1¢ dién thoai, dién tir - dién may, Bach
hoa, Duoc phim, Me & Bé) thanh cac phap nhan doc lap.

e Muc tidu chién lwgc: Pam bao mdi mang kinh doanh phét trién doc 14p, ting cudng tinh
tu chy, linh hoat trong viéc ra quyét dinh, nang cao chudn myc vé& quan tri cong ty. Day
1a nén tang quan trong dé cac cong ty con birt pha va déng gbp hiéu qua vao hé sinh thai
chung cia MWG trong trung va dai han.

¢. Bén canh d6, Cong ty dﬁy manh ing dung AI/ML vao cac hé thng dy bao, mua hang, diéu

phdi, trung bay va quan tri ty dong nhim tiét giam chi phi, nang cao ning suét lao dong va
hiéu qua van hanh. Su két hop giita dir liéu 16n Big Data va Al gitp MWG thiu hiéu khach



PILU 4.

hang sdu sic, tir 46 mang lai trai nghiém c4 nhén héa va gia ting sw gin két ctia khach hang
vdi cac thuong hiéu cua Cong ty.

. MWG c6 loi thé 1a nha ban 1é s& hiru hé sinh thai khép kin tir hé thdng cira hang trai nghiém

thuc té, cac kénh thuong mai dién tir/Super App dén hé thdng kho vén, giao hang, lip dat va
dich vu hdu mai ty van hanh gitip Cong ty kiém soat chét luong phuc vu tai moi diém cham,
dap tmg nhanh chéng nhu ciu mua sim da kénh ctia khach hang.

Bén canh muc tiéu tai chinh, MWG cam két phét trién bén vimg thong qua viéc giam phat
thai, bao vé tai nguyén, ton trong su da dang va tao co hoi phat trién cong béng cho nhan
vién. Cong ty duy tri quan tri chinh tryc, minh bach, khuyén khich tu duy lam cht xuyén
sudt tir lanh dao dén nhéan vién va khong ngimg nang cdp vin héa phuc vu khach hang. Véi

d6i tac, Cong ty 14y hiéu quéa va su 6n dinh lam nén tang cho quan h¢ hop tac 1au dai.

THONG QUA PHUONG AN CHI TRA CO TUC BANG TIEN MAT TU NGUON

LQI NHUAN CHUA PHAN PHOI

HDQT kinh trinh PHCD thong qua phuong 4n chi tra ¢ tirc cho cac ¢b déng hién hiru chi tiét nhu

sau:

4.1

4.2

4.3

4.4

4.5

4.6

4.7

4.8

Loai c¢b phiéu
Ménh gia c6 phiéu
Ty 18 chi tra cb tuc

Déi tugng chi tra

Nguon von thue hién

Phuong thtc chi tra cb

tuc

Thoi gian du kién chi tra

Cb phiéu phd thong (khong ap dung cb phiéu quy)
10.000 ddng/cd phiéu
20%/cd phiéu, twong dwong 2.000 ddng/cd phiéu

C4 dong hién hitu c6 tén trong danh séch tai ngay dang ky cudi cliing
chdt danh sach cb dong dé thuc hién quyén nhén cb tic bang tién
mat

Loi nhudn sau thué chua phan phoi cén cir trén Béo céo tai chinh
ki€ém toan

Chi tra bing tién mit

Dot 01 chi tra 1.000 ddng/cd phiéu vao quy 3/2026 va dot 02 chi tra
1.000 ddng/cd phiéu vao quy 4/2026.

Uy quyén cho Hoi dong Quan tri:

4.8.1 Toan quyén quyét dinh ngay ding ky cudi cing (chét danh sach c6 dong c6 quyén nhén
¢ tic) va thoi gian chi tra ¢ tic thuc té.



482 Toan quyén quyét dinh, xir Iy cac van dé k¥ thuat, cac tinh hudng phat sinh trong qua
trinh trién khai thyc hién chi tra ¢d tirc (bao gdbm ca viéc diéu chinh ty 1& chi tra mdi dot,
thay dbi thoi gian chi tra néu can thiét @& dam bao loi ich tdi da cho Cong ty va cb dong,
trén co s& van dam bao ty 1& cb tire da duge PHDCD phé duyét chi tra 1a 20%/cd phiéu).

483 Lap hd so, ky két cac van ban, chimg tir va thuc hién moi thi tuc phép ly can thiét véi
co quan quan 1y nha nudce c6 thAm quyén dé hoan tt viéc chi tra cb tirc theo ding quy
dinh cua phap luat.

4.8.4 HDQT c6 quyén ty quyén lai cho Chu tich HDQT hoic Téng Giam dbc Cong ty thuc
hién mot hodc toan bd cac cong viée cu thé néu trén theo ding quy dinh ctia phép luat
va Diéu 1é Cong ty.

PIEUS. THONG QUA BO SUNG PHUONG AN PHAT HANH CO PHIEU THEO
CHUONG TRINH LUA CHON CHO NGUOI LAO PONG CHO CAC LANH PAO
VA CAN BO QUAN LY CHU CHOT CUA CONG TY VA CAC CONG TY CON
DUA TREN TANG TRUONG LQI NHUAN SAU THUE (LNST) VA TANG
TRUGNG GIA CO PHIEU MWG SO VOI TANG TRUONG VNINDEX TRONG
NAM 2025 (“ESOP 2025”)

HDQT kinh trinh PHCD théng qua phuong 4n phat hanh c6 phiéu ESOP 2025 cu thé nhu sau:
5.1 Ty 1¢ phat hanh:

Cén ctr theo Nghi Quyét PHDCP 2025 va két qua kinh doanh dat dugc, ty 1& phat hanh c¢b phiéu theo
ESOP 2025 1a 0,5% duoc tinh nhu sau:

Ty 1& Ty 18 cho Ty 18 cho thuc hién vuot ké hoach LNST 2025
ESOP hoan thanh va ty 1€ tang trudng cua gia co phicu MWG
phét hanh - ké hoach =} nam 2025 so véi 2024 cao hon ty 1€ ting
nam 2025 LNST trudng cia VNINdex nam 2025 so véi 2024
(A) 2025 (B) t6i thiéu 1a +5% (C)

Dua trén két qua thwe hién 2025, ty 1¢ phat hanh ESOP 2025: A=B + C = 0,5% + 0 = 0,5%.
Trong d6:
e B=0,5% do LNST thyc hién 2025 = 7.073 ty ddng > LNST ké hoach 2025 = 4.850 ty dong;

e C=0do ty 18 ting trudng cia gia cd phiéu MWG nam 2025 so v&i 2024 cao hon ty 1€ tang
trudng cua VN-Index ndm 2025 so v6i 2024 nhung thap hon ty 1€ tang truéng cia VN-Index
nam 2025 so vai 2024 cong véi 5%.



5.2 S lugng phat hanh:

Téng s6 cb phiéu ESOP 2025 = Ty 1¢ phat hanh ESOP 2025 x Téng sb c¢b phiéu dang luu hanh.

> Tong s6 cb phiéu ESOP 2025 = 0,5% x 1.468.423.529 = 7.342.117 (cb phiéu)
5.3 Phuong an chi tiét phat hanh c6 phiéu ESOP 2025 nhu sau:

5.3.1

532
533
534
5.3.5

5.36

5.3.7

53.8
5.3.9
3.3.10

3.3.11

53.12

Tén cb phiéu phat hanh

Loai cb phiéu
Ma ching khoén
Ménh gia cb phiéu

Toéng sb luong cb phiéu
dang luu hanh

S6 luong ¢b phiéu du kién
phat hanh

Téng gia tri ¢ phan theo
ménh gia

Ty 1€ phét hanh

Gié phat hanh

Téng gia tri cd phiéu phat
hanh theo gia phat hanh
Muc dich phat hanh

Phuong 4n sir dung s6 tién
thu dugc tir dot phat hanh

C6 phiéu Cong ty C6 Phan Pau Tu Thé Gidi Di
Dong

Cb phan phd thong
MWG

10.000 ddng/cd phiéu
1.468.423.529 ¢ phiéu

7.342.117 cb phiéu

73.421.170.000 dong

0,5%
10.000 d6ng/1 cb phiéu
73.421.170.000 dong

- Ghi nhén su nd luc cta cac lanh dao va can bo
quéan 1y (CBQL) chu chét (sau ddy goi chung 1a
“Ngudi lao dong”) trong viéc hoan thanh céc
muc tiéu chung va nhiing déng gop tich cuc cho
su phét trién dai han ciia Cong ty/Cong ty con.

- Thiét 14p co ché gin két chat ché loi ich cia
Nguoi lao dong vai loi ich ciia C dong va su
phét trién bén vimng cia Cong ty.

- Giup Cong ty duy tri dugc ddi ngli nhan su gioi,
¢6 dao dirc kinh doanh, cam két gin b6 1au dai dé
dam bao tinh ké thira va on dinh trong bd may
diéu hanh trude nhimg bién dong cta thi trudong
lao dong.

Téng tién thu dugc sau khi phat hanh 6 phiéu ESOP
2025 du kién dugc stir dung dé bo sung von luu dong
phuc vu cho hoat dgng kinh doanh ctia Cong ty.



5.3.13 Ddi tuong phat hanh

5.3.14 Tiéu chudn phat hanh

5.3.15 Nguyén tic xac dinh sb

5.3.16

lugng c¢b phiéu dugc phan
phoi cho timg Ngudi lao
dong

Phuong én dam bao dap
ung quy dinh ve ty 1¢ s&
hitu nudc ngoai

La Cén b§ lanh dao va Cén b quan ly chu chét dang
ky hop dong lao dong chinh thirc véi Cong ty, cong
ty con dap ung du tiéu chuan tham gia chuong trinh
ESOP 2025 dugc chia thanh cac nhém sau:

Nhom 1: Téng gidm dbc;

Nhom 2: Giam ddc ban hang toan qudc; Giam doc
phat trién kinh doanh;

Nhém 3: Gidm déc nganh hang; Giam déc chirc
nang cua cac chuoi; Giam doc khoi phuc vu; Giam
doc ban hang cap vung;

Nhom 4: Trudng phong khéi phuc vu.

Céc tiéu chuan Ngudi Lao Dong dugc tham gia
chuong trinh ESOP 2025 gom:

- Thudc d6i tuong duge néu tai muc 5.3.13.

- Ky hop ddng lao dong chinh thirc véi Cong ty,
cong ty con tbi thidu tir ngay 31/12/2025 trg vé
truée va van con hiéu luc cho dén ngay Uy Ban
Chitng Khoan Nha Nudc c6 thong bao nhan day
@i hd so phéat hanh CH phiéu ESOP 2025.

- Nguoi Lao DBong khong thudc mot trong cac
truong hop:

* Vi pham ndi quy lao dong cua Cong ty, cong
ty con;

* Da ndp don xin nghi viéc va dang duoc giai
quyét th tuc thoi viée;

* Khong dugc Cong ty, cong ty con tai ky Hop
ddng lao dong;

» (Cong ty, cong ty con don phuong chim dut
Hop ddng lao dong;

* Dang trong qué trinh xtr ly ky luat lao dong.

- C6 két qua hoan thanh cong viéc trong ndm 2025
tur 80% trd 1en.

86 luong cd phiéu phan phdi cho timg Ngudi lao
dong duoc xac dinh theo nguyén tac quy dinh chi
tiét tai Phu luc I dinh kém To¢ Trinh nay.

- Ty 1 s& hitu tdi da tai cong ty 1a 49% (can ctr vao
viéc Cong ty da thuc hién ndp thong béo vé ty 1é
s& hitu nuéc ngoai téi da cho UBCK ngay
04/06/2021 v6i mire 49% va da nhan duoc cong
vin sb 3239/UBCK-PTTT ngay 30/06/2021 cla



5.3.17 Han ché chuyén nhuong

5.3.18 Phuong 4n xir Iy s6 luong
cé; phiéu chua phan phdi
hét

5.3.19 Thu hdi/Mua lai C6 phiéu
ESOP

UBCK vé viéc nhan dugc hd so théng bao ty 1&
s& hiru nuée ngoai tdi da dy du, hop 18).

- Theo phuong an phét hanh néu trén, Cong ty chi
thue hién phat hanh ¢ phiéu cho ngudi lao dong
1a ngudi Viét Nam, khong phat hanh cho nha dau
tu nudc ngoai nén phuong an phat hanh nay
khong 1am thay ddi ty 1é so hiru cia nha dau tu
nudc ngoai hién tai va van dap tmg dung quy
dinh v& ty 1 s& hiru nude ngoai tdi da tai Cong
ty.

02 (hai) ndm ké tir ngay két thuc dot phat hanh (la
ngay két thic vige thu tién mua cb phleu cua Nguorl
lao dong), sau mdi nam s& c6 50% s6 cb phiéu da
mua duogc tu do chuyén nhuong, cu thé hét nam thi
nhéit s& c6 50% sd cb phiéu di mua dugc tu do
chuyen nhuong, hét nam thi hai s& c6 100% sb ¢d
phiéu d mua dugc tu do chuyén nhuong.

S6 ¢b phiéu con du do Ngudi Lao Dong khong ding
ky mua hodc c6 dang ky mua nhung khong ndp hodc
nop khong du tién trong thoi gian quy dinh, hogc do
trong khoang thoi gian tir lac HDQT thong qua danh
sach NLD dugc tham gia Chuong trinh ESOP 2025
dén thoi diém Uy Ban Chimg khodn Nha nuéc cong
b6 vé& viéc nhén du hd so phat hanh C6 Phiéu ESOP,
NLD khoéng con thudc d6i twong va/hodc du tiéu
chuin dugc tham gia Chuong trinh ESOP 2025 thi
HDPQT toan quyén quyét dinh, phan phdi lai cho
Nguoi Lao Pong khac theo danh sach di dugc lya
chon ban dau voi cling muc gia phat hanh. S6 luong
b phiéu dugc phan phdi lai s& bi han ché chuyén
nhuong trong vong 2 (hai) ndm ké tir ngay két thuc
dot phat hanh.

Truong hop, HDQT khong phén phdi hét sb luong
c¢b phiéu nay thi sd luong c¢b phiéu con du khong
phét hanh hét s& dugc hiy bé va HPQT ra quyét
dinh két thuc dot phat hanh.

Cong ty s& thuc hi¢n thu hoi/mua lai s0 luong ¢

phiéu ESOP cua NLD trong céc truong hop sau:

- NLD nghi viéc tru6e thoi han han ché chuyén
nhuong két thuc (bao gdm cé viéc HDLD hét han
va khong dugc Cong ty/Cong ty con gia han trir
cée trudng hop khéc theo quyét dinh cia HDQT).

9



5.3.20 Phuong thirc thanh toédn

5321 Thoi gian du kién phat
hanh

5.3.22 Thu tuc diang ky ching
khoéan bd sung va ding ky
niém yét chimg khoan b
sung

5.3.23 Phuong 4n ban C6 Phiéu
ESOP dugc Cong ty mua
lai

- NLD bi xur ly ky luat lao dong, sa thai theo quy
dinh ctia Cong ty/Cong ty con hodc cac hinh thirc
ky luat khac theo B Luat Lao dong hodc vi pham
cac quy dinh ctia Noi Quy Lao Pong va/hodc cac
quy ché noi bd ctia Cong ty/Cong ty con.

- Trong truong hop NLD qua doi trong thoi gian
cd phiéu con han ché chuyén nhuong, toan bd cd
phiéu con han ché chuyén nhugng ciia NLD s&
khong bi thu hdi, dugc gii toa toan b (sau thoi
han 01 nam ké tir ngay két thac dot phat hanh
theo quy dinh ctia phap luat) va chuyén giao cho
ngudi thira ké hop phap ctia nhan vién d6 theo
quy dinh cua phép luat.

Giao cho HPQT quyét dinh cu thé céc trudng hop
thu hdi/mua lai c¢6 phiéu ESOP.

Chuyén khoan

Trong nam 2026, thoi diém cu thé do HPQT quyét

dinh ngay sau khi c¢6 su chdp thuan cia Uy Ban
Ching Khoan Nha Nudec.

Thuc hién thi tuc dang ky chimg khoén bb sung véi
Téng Cong ty Luu Ky va Bu Trir Chirng Khoan Viét
Nam (VSDC) va dang ky niém yét chimg khoan b
sung v6i S& Giao Dich Chirng Khoan Thanh phd HO
Chi Minh (HOSE) theo quy dinh.

DP6i v6i sb C6 Phiéu ESOP dugc Cong ty thu
hdi/mua lai ctia NLD quy dinh tai myc 5.3.19 To
trinh nay, PHDCD uy quyén cho HDQT toan quyen
quyet dinh phuong an bén ra sb luong cb phiéu thu
hdi/mua lai & dam bao viéc ban ra phu hogp voi quy
dinh phap luét tai tirng thoi diém.

5.4 Thong qua viéc ting von diéu 18 véi s6 vén didu 18 ting thém tdy thude vao sb lugng cd phiéu
phat hanh thanh céng. Giao cho HPQT thyc hién céc thu tuc ting vbn diéu 18, stra ddi diéu 18
Cong ty vé& ndi dung ting vén diéu 18 theo s6 lugng cd phiéu phat hanh thanh cong va thyuc hién
thti tuc didu chinh vén didu 1 trén Gidy chimg nhan ding ky doanh nghiép ctia Cong Ty véi S&

3.3

Tai chinh Thanh phd Hd Chi Minh.

Giao/ity quyén cho HPQT va ddng y cho HPQT duoc giao/ty quyén lai cho Chu tich HDQT
va/hodc Téng Giam ddc quyét dinh (tly vao timg vén d& phu hop theo quy dinh Diéu 1é va Phap
luat cho phép), thuc hién cac cong viéc va thii tuc cn thiét dé hoan tét viéc phat hanh ¢b phiéu

ESOP 2025 bao gdm:
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HDQT dugc toan qu’yén td chirc thuc hién phat hanh c6 phiéu ESOP 2025 theo phwong
an phat hanh ¢ phiéu ma PHPCP Cong ty da théng qua;

. HPQT duoc toan quyén quyét dinh thoi diém thuc hién phat hanh c¢b phiéu ESOP 2025;

. HPQT dugc toan quyén quyét dinh danh sach cu thé ngudi lao dong duge tham gia
chwong trinh va xac dinh sd luong ¢ phleu duoc phan phdi cho timg ddi twong bao
dam dap tmg ding d6i twong va tiéu chuin da duoc Pai hoi dong cd dong thong qua;

. HPQT duoc toan quyén quyét dinh va giao Chi tich HDQT ky ban hanh Quy ché phat
hanh ESOP 2025 theo Phuong 4n d3 duoc DPHDCD thdng qua, ciling nhu toan quyén
diéu chinh, sira ddi, bd sung dé 1am r3 cac tiéu chi va cac phéan bd theo ding nguyén
tic da dugc DPHDCD phé duyét dé hoan tat phat hanh ESOP 2025;

HDQT dugc toan quyén quyét dinh phuong 4n xir 1 hogc hiy bo dbi voi sb lugng ¢6
phiéu 1& (phan thap phan) phét sinh trong qua trinh phan bd (néu c6);

HDPQT dugc toan quyen quyét dinh phu'orng an xtr ly d6i vai s6 b phleu nguoi lao dong
khong mua hét, tir chéi mua hoic s6 ¢ phiéu con du chua phan phéi hét theo quy dinh
cua phép luat;

. Lua chon ngan hang thuong mai dé mé tai khoan phong téa nhan tién mua cd phiéu
cua dot phét hanh;

. HBQT dugc toan quyen quyét dinh toan bo cac vén @& c6 lién quan dén Chuong trinh
ESOP 2025 va didu chinh nhitng thay dbi ctia Chuong trinh ESOP 2025 (neu ) dam
bao pht hop v6i quy dinh ctia phap luét. Thuce hién cac cong viéc/thi tuc can thiét cho
viéc phat hanh ¢6 phiéu theo diing quy dinh ctia Diéu 1é Cong ty va quy dinh cta phap
luat & dam bao thuc hién thanh cong Chuong trinh ESOP 2025;

B4 sung hoic stra ddi Phuong an phat hanh, Quy ché ESOP 2025 theo yéu cau cta Uy
ban Ching khoan Nha nudce va/hodc cho muyc dich tudn thi ding cac quy dinh cua phéap
luat;

Thuec hién viéc ding ky, luu ky va niém yét bd sung toan bd s cd phiéu phét hanh theo
Chuong trinh ESOP 2025 tai Téng Cong ty Luu ky va Bu trir ching khoan Viét Nam
va S¢ Giao dich Chimg khoan Thanh phd H6 Chi Minh ngay sau khi hoan tat viéc phat
hanh;

. Stra di, bd sung cac diéu khoan lién quan t6i Von diéu 1& trong Dleu 1€ Cong ty tuong
g voi két qua phat hanh thuc té va béo cdo cho Pai hoi d6ng cb dong tai cudc hop
gin nhét;

Thue hién céc thu tuc dang ky thay di vén didu 18 va thay d6i noi dung G1ay Ching
nhan dang ky doanh nghiép tai Co quan déng ky kinh doanh co thAm quyén (S¢ Tai
chinh Thanh phé H6 Chi Minh) sau khi hoan tét dot phat hanh;

: Tuy thudc vao tinh hinh thyuc te hodc theo yéu cau clia co quan nha nude, Gy quyén Hoi
Pdng Quan Tri dugce toan quyén quyct dinh viéc chinh sira, bd sung, hoan thién céc 16i
tir ngt, k§ thuft cia cac van ban, ndi dung cuia vin ban chua r6 rang ma khong lam
thay dbi ban chét ndi dung da duogc thong qua cua diéu nay;

. Ngoai nhing ndi dung ty quyén trén day, trong qua trinh thuc hién phat hanh co phiéu
theo Chuong trinh ESOP 2025, PHDPCD giao/uy quyén cho HPQT toan quyén thuc
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PIEU 6.

hi¢n, hoan chinh phuong 4n phét hanh va/hogc thuc hién cac cong viée khac lién quan
dén dot phat hanh theo yéu cau cua co quan quan 1y Nha nuéc va/hodc phu hop véi
hoan canh thuc t& sao cho viéc thyc hién phuong an phat hanh c6 phiéu theo Chuong
trinh ESOP 2025 dung quy dinh, dam bao quyén loi ctia ngudi lao dong, cd dong va
Cong Ty.

THONG QUA PHUONG AN PHAT HANH CO PHIEU THEO CHUONG TRINH
LUA CHON CHO NGUOI LAO PONG CHO CAC LANH PAO VA CAN BQ
QUAN LY CHU CHOT CUA CONG TY VA CAC CONG TY CON DUA TREN
LOI NHUAN SAU THUE THU NHAP DOANH NGHIEP HQP NHAT (LNST)
NAM 2026 VA TANG TRUONG GIA CO PHIEU MWG SO VOI TANG TRUONG
VNINDEX TRONG NAM 2026 (“ESOP 2026”)

HDQT kinh trinh DHCD thong qua phuong 4n phat hanh ¢ phiéu theo chuong trinh lya chon cho
ngudi lao ddng cho céc 1anh dao va can by quan 1y chi chét cia Cong ty va cac cong ty con ndm 2026

nhu sau:

6.1  S6 luong cb phiéu ESOP du kién phat hanh t6i da 1a 3.000.000 (ba triéu) ¢ phiéu. S6 lugng cb
phiéu phat hanh thuc t& dugc xac dinh nhu sau:

6.1.1

S6 luong cb phiéu ESOP phét hanh (A) can cit trén ty 1& hoan thanh ké hoach Loi nhusn
sau thué thu nhap doanh nghiép hop nhét (LNST) niam 2026 di dugc Dai hoi ddng Co
dong thong qua, giao cho Hoi ddng Quan tri x4c dinh dua trén cac truong hop sau:

a) Truong hop 1: Néu Cong ty khong hoan thanh ké hoach LNST ndm 2026 (Ty 1¢ hoan
thanh nho hon 100%) thi khéng phat hanh ESOP 2026.

b) Truong hop 2: Neu Cong ty hoan thanh ké hoach LNST nam 2026 (Ty 1¢ hoan thanh
bing 100%) thi s& lugng co phiéu phét hanh 14 2.000.000 cb phiéu;

¢) Trudong hop 3: Néu Cong ty hoan thanh vugt mirc ké hoach LNST nim 2026 (Ty 1¢
hoan thanh 16n hon 100%) thi cir mdi 1% LNST thuc hién vugt mirc 100%, so luong
cb phiéu phat hanh s& dugc cong thém 50.000 ¢b phiéu. Nhu vay, s6 luong ¢d phiéu
ESOP phat hanh s& dugc tinh theo cong thirc sau:

Céng thire xdc dinh: A = 2.000.000 + [(X - 100) x 50.000]

Trong d6:

A: S6 luong ¢d phiéu ESOP phat hanh dua trén két qua thuc hién ké hoach LNST nam
2026 (Piéu kién rang budc: A < 3.000.000). Truong hop ket qua tinh toan A phat sinh s6
1¢ thap phan, phén 1¢ thap phén s& bi hity bd va 1am tron xubng dén hang don vi c6 phiéu.

X: Ty 1 phan trim (%) hoan thanh ké hoach LNST nam 2026 dugc tinh bing LNST thuc
hién trén bao cao tai chinh hop nhat chia cho LNST k& hoach 2026 14 9.200 ty dong (ty 1é
nay dugc lam tron dén 02 chit s6 thap phan).

Vi du minh hoa céch tinh toan:

Néu X = 109,73% thi A = 2.000.000 + [(109,73 - 100) x 50.000] = 2.486.500 cb phiéu.
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e NéuX=125,02% thi A =2.000.000 + [(125,02 - 100) x 50.000] = 3.251.000 ¢6 phiéu. Do
vuot han mirc quy dinh, s0 lugng ¢o phiéu phét hanh thuc té 1a A s& duoc chét bang mirc
toi da 14 3.000.000 co phicu.

6.1.2 Diéu kién giit nguyén s6 luong cb phiéu ESOP phat hanh (A):
S6 lugng cb phiéu ESOP phat hanh thyc té dugc giir nguyén la sf) lwong cb phiéu ESOP
phat hanh (A) quy dinh tai Diéu 6.1.1 n€u tdng trudng gia c6 phicu binh quan cha MWG
trong nam 2026 so voi 2025 bang hodc cao hon téng trudng gié tri déng clra binh quén
cua chi s0 VN-Index trong cung giai doan.
Trong do:

- Gid cd phiéu binh quén dugc tinh bang trung binh céng gid déng cira cuia co phiéu
MWG trong tat ca cdc phién giao dich trong nam.
- Gid tri dong cira binh quin duogc tinh bang trung binh céng gid tri dong cira cua chi
50 VN-Index trong tat ca cdc phién giao dich trong ndm.
6.1.3  Néu khong dat diéu kién néu tai Diéu 6.1.2 thi s6 lugng cb phiéu ESOP phét hanh thyc
té bang 80% cua so lugng cd phicu ESOP phat hanh (A) quy dinh tai Dieu 6.1.1.
Vi du minh hoa céch tinh toan:

o X =109,73% thi A =2.000.000 + [(109,73 - 100) x 50.000] = 2.486.500 c& phiéu.

e Ting trudng gié tri déng clra binh quan clia chi s VN-Index trong ndm 2026 so véi
2025 1a 6%

> Néu ting trudng gi4 déng cira binh quan ciia cb phiéu MWG trong nam 2026 so voi
2025 bing hoic cao hon 6%, thi s& lugng cb phi¢u ESOP phat hanh thyc té duoc gitr
nguyén la A =2.486.500 co phicu.

> Néu tang trudng gia dong cira binh quan cua cb phiéu MWG trong nam 2026 so véi
2025 thap hon 6%, thi so lugng co phieu ESOP phét hanh thuc t€=A*80% =
2.486.500 x 80% = 1.989.200 cb phiéu.

6.2 Phuong 4n chi tiét phat hanh c6 phiéu ESOP 2026 nhu sau:

6.2.1 Tén cb phiéu phat hanh : Cb phiéu Cong ty C6 Phan Pau Tu Thé Gidi Di
Dong
6.2.2 Loai cb phiéu : C6 phan phd thong
6.2.3 Ma ching khoan . MWG
6.2.4 Ménh gia c6 phiéu . 10.000 ddng/cH phiéu
6.2.5 Sb lugng ¢ phiéu ESOP : t6i da3.000.000 c6 phiéu
2026 du kién phat hanh
6.2.6 Gia phat hanh :10.000 ddng/cH phiéu
6.2.7 Muc dich phat hanh : - Ghi nhéan su nd luc cua cac lanh dao va can bd

quéan 1y (CBQL) chu chét (sau ddy goi chung la
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6.2.8 Phuong 4n sir dung sd tién
thu dugc tir dot phat hanh

6.2.9 DAi tugng phat hanh

6.2.10 Tiéu chuan phat hanh

“Nguoi lao dong”) trong viéc hoan thanh cac
muc ti€éu chung va nhitng déng gop tich cuc cho
su phét trién dai han cua Cong ty va cac cong ty
con.

- Thiét 1ap co ché gin két chat ch& loi ich cua
Nguoi lao dong véi loi ich cia Co dong va su
phat trién bén vitng ctia Cong ty.

- Giap Cong ty duy tri dugc ddi ngli nhéan su gioi,
¢6 dao duc kinh doanh, cam két gan b6 1au dai dé
dam bao tinh ké thira va on dinh trong bd may
didu hanh trude nhitg bién dong cua thi trudng
lao dong.

Téng tién thu dugc sau khi phat hanh cb phiéu ESOP
2026 du kien dugc stir dung d€ bo sung von luu dong
phuc vu cho hoat ddng kinh doanh ctia Cong ty.

La Can bo lanh dao va Can bd quan ly chi chdt dang
ky hgp dong lao dong chl'np thirc véi Cong ty, cong
ty con dap (ng du tiéu chuan tham gia chwong trinh
ESOP 2026 duoc chia thanh cadc nhém sau:

Nhom 1: Tong giam déc;

Nhom 2: Gidm ddc ban hang toan quéc; Gidm doc
phat trién kinh doanh;

Nhém 3: Giam dbc nganh hang; Gidm déc chirc
nang cla cac chudi; Giam doc khdi phuc vy; Giam
d6c ban hang cép ving;

Nhoém 4: Truong phong khdi phuc vu.

Céc tiéu chuan Ngudi Lao Pong duoc tham gia

chuong trinh ESOP 2026 gdm:

- Thudc dbi tugng duge néu tai muc 6.2.9.

- Ky hop dong lao dong chinh thirc véi Cong ty,
cong ty con t61 thiéu tir ngay 31/12/2026 tré vé
trude va van con hiéu luc cho dén ngay Uy Ban
Chimg Khoan Nha Nudc c¢6 thong bao nhan day
di hd so phat hanh C6 phiéu ESOP 2026.

- Nguoi Lao Pong khong thudc mot trong cac
trudng hop:

* Vi pham ndi quy lao dong cua Cong ty, cong
ty con;

* DPi ndp don xin nghi viéc va dang dugc giai
quyét thu tuc thoi viéc;

* Khong duge Cong ty, cong ty con tai ky Hop
ddng lao dong;
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6.2.11

6.2.12

6:2:13

6.2.14

Nguyén tic x4c dinh sb
luong cb phiéu dugc phén
phéi cho timg Nguoi lao
dong

Phuong an dam bao dap
ung quy dinh vé ty 1€ so
hiru nudc ngoai

Han ché chuyén nhuong

Phuong 4n xir 1y s6 luong
cd phiéu chua phin phoi
hét

+ Cbng ty, cong ty con don phwong chdm dit
Hop ddng lao dong;
* Dang trong qua trinh xtr 1y ky luat lao dong.
- C6 két qua hoan thanh cong viéc trong nam 2026
tir 80% trd 1én.

S6 lugng cd phiéu phan phdi cho timg Nguoi lao
dong dugc x4c dinh theo nguyén tac quy dinh tai
Phu luc I dinh kém T¢ Trinh.

- Ty 1& s& hitu ti da tai cong ty 1a 49% (can ctr vao
viéc Cong ty da thuc hién ndp thong bio vé ty 1&
s& hiru nuwéc ngoai tdi da cho UBCK ngay
04/06/2021 véi murc 49% va da nhan dugce cong
vin s6 3239/UBCK-PTTT ngay 30/06/2021 cia
UBCK vé viéc nhan dugc hd so thong bao ty 16
s& hiru nudce ngoai toi da day du, hop 18).

- Theo phuong an phat hanh néu trén, Cong ty chi
thue hién phat hanh c¢b phiéu cho ngudi lao dong
1a ngudi Viét Nam, khong phat hanh cho nha dau
tu nudc ngoai nén phuong an phat hanh nay
khong lam thay dbi ty 1¢ so hiru ctia nha dau tu
nudc ngoa1 hién tai va van dap ing ding quy
dinh v& ty 1& s& hitu nudc ngoai tdi da tai Cong

ty.

02 (hal) nam ké tir ngay két thuc dot phat hanh (la
ngay két thiic viéc thu tién mua cb phleu ctiia Nguoi
lao dong), sau mdi nam s& cb 50% sb cb phiéu da
mua dugc tw do chuyén nhuong, cu thé hét nam thir
nhit s& c6 50% sb cb phiéu dd mua dwoc tu do
chuyén nhuong, hét nam thir hai s& c6 100% sb ¢
phiéu da mua duoc tu do chuyén nhuong.

S6 cb phiéu con du do Nguoi Lao Pong khong diang
ky mua hodc cé ddng ky mua nhung khong ndp hodc
nop khong du tién trong thoi gian quy dinh, hozc do
trong khoang thoi gian tir lac HDQT thong qua danh
sach NLD dugc tham gia Chuong trinh ESOP 2026
dén thoi diém Uy Ban Chimg khodn Nha nudc cong
b v& viéc nhan du hd so phat hanh C6 Phiéu ESOP,
NLD khong con thude d6i tuong va/hodc du tiéu
chuan duoc tham gia Chuong trinh ESOP 2026 thi
HPQT toan quyén quyét dinh, phan phdi lai cho
Nguoi Lao Pong khac theo danh sach da duoc lua
chon ban d4u véi ciing muec gia phat hanh. S6 luong
c¢d phiéu duoc phén phdi lai s& bj han ché chuyén
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6.2.15

6.2.16
6.2.17

6.2.18

6.2.19

Thu héi/Mua lai C6 phiéu
ESOP

Phuong thirc thanh toan

Thoi gian du kién phét
hanh

Thu tuc diang ky ching
khoan bo sung va dang ky
niém yét chimg khoan bd
sung

Phwong 4n ban C6 Phiéu
ESOP dugc Cong ty mua
lai

nhuong trong vong 2 (hai) nam ké tir ngay két thuc
dot phét hanh.

Trudng hop, HPQT khong phan phdi hét sd luong
cd phiéu nay thi sé lugng cd phiéu con du khong
phat hanh hét s& dwgc huy bo va HDQT ra quyét
dinh két thiic dot phat hanh.

Cong ty s& thuc hién thu hdi/mua lai sb lugng cd
phiéu ESOP cua NLD trong cac trudng hop sau:

- NLD nghi viéc trude thoi han han ché chuyén
nhuong két thic (bao gdm ca viéc HDLD hét han
va khong dugc Cong ty/Cong ty con gia han trur
céc truong hop khac theo quyét dinh cia HDQT).

- NLD bi xr ly ky luét lao dong, sa thai theo quy
dinh ctia Cong ty/Cong ty con hodc céc hinh thirc
ky luat khéac theo B Ludt Lao dong hoac vi pham
cac quy dinh cua Noi Quy Lao Pong va/hodc cac
quy ché ndi bd ciia Cong ty/Cong ty con.

- Truong hop NLD qua doi trong thoi gian c¢d
phiéu con han ché chuyén nhuong, toan bd cb
phiéu con han ché chuyén nhuong ctia NLD s&
khong bi thu hoi, dugc gidi toa toan bd (sau thoi
han 01 nam k& tir ngay két thiic dot phat hanh
theo quy dinh cta phép luat) va chuyén giao cho
ngudi thira ké hop phép ctia nhan vién d6 theo
quy dinh cua phép luat.

Giao cho HPQT quyét dinh cu thé cac trudng hop

thu hdi/mua lai c6 phiéu ESOP.

Chuyén khoan

Trong nim 2027, thoi diém cu thé do HDQT quyét
dinh ngay sau khi c6 su chip thuén cua Uy Ban
Chimg Khoan Nha Nude.

Thuyc hién tha tuc dang ky chimg khoan b sung véi
Téng Cong ty Luu Ky va B Trir Chimg Khoén Viét
Nam (VSDC) va dang ky niém yét chimg khoan b
sung voi S& Giao Dich Chimg Khoén Thanh phd Ho
Chi Minh (HOSE) theo quy dinh.

DP6i voi s6 C6 Phiu ESOP duwoc Cong ty thu
hdi/mua lai ctia NLD quy dinh tai muc 6.2.15 To
trinh nay, PHPCD 1y quyén cho HPQT toan quyén
quyét dinh phwong 4n bén ra s6 luong c¢b phiéu thu
hdi/mua lai dé dam bao viéc ban ra phi hop véi quy
dinh phép luat tai timg thoi diém.
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6.3 Thong qua viéc ting vén didu 1é véi s6 von diéu 1¢ tang thém tuy thudc vao s6 luong cb phiéu
phat hanh thanh céng. Giao cho HPQT thuc hién céc thi tuc ting von diéu 18, sira dbi diéu 16
Cong ty vé nodi dung tang von diéu 18 theo s lugng cb phiéu phat hanh thanh cong va thuc hién
thii tuc diéu chinh von diéu 1¢ trén Gidy chimg nhan dang ky doanh nghiép cia Cong ty v6i S&
Tai chinh Thanh phé H5 Chi Minh.

6.4

Giao/ity quyén cho HPQT va dong ¥ cho HPQT dugc giaoAly quyén lai cho Chu tich HDQT
va/hogic Téng Giam déc quyét dinh (tiy vao timg van dé phu hop theo quy dinh Diéu 18 va Phép
luat cho phép), thuc hién cac cong viée va th tuc can thiét d& hoan tat viéc phat hanh cb phiéu
ESOP 2026 bao gdm:

a.

HDQT dugc toan qu’yén t6 chirc thuc hién phét hanh c¢b phiéu ESOP 2026 theo phwong
an phat hanh co phiéu ma PHPCD Cong ty da thong qua;

HDQT dugc toan quyén quyét dinh thoi diém thuc hién phat hanh c6 phiéu ESOP 2026;

HDPQT dugc toan quyén quyét dinh danh sach cy thé ngudi lao dong dugc tham gia
chwong trinh va xac dinh s6 luong ¢ phiéu dwoc phan phoi cho timg doi tugng bao
dam dap img ding d6i twong va tiéu chuén da dugc Dai hoi dong cb dong thong qua;

HPQT dugc toan quyén quyét dinh va giao Cha tich HDQT ky ban hanh Quy ché phét
hanh ESOP 2026 theo Phuong 4n d3 duoc DPHPCD thong qua, cling nhu toan quyén
didu chinh, stra ddi, bd sung d& 1am rd céc tiéu chi va céc phén b theo duing nguyén
tic da duoc PHPCD phé duyét dé hoan tit phat hanh ESOP 2026;

HDPQT dugc toan quyén quyét dinh phuong 4n xir ly hodc huy bo d6i véi sb luong cb
phiéu 1é (phan thap phéan) phat sinh trong qué trinh phén bo (néu cé);

HDQT dugc toan quyen quyét dinh phuong an xir ly d6i véi sb cb phleu nguoi lao dong
khong mua hét, tir chdi mua hoc s6 ¢d phiéu con du chua phan phdi hét theo quy dinh
cua phap luat;

Lwa chon ngan hang thuong mai dé mo tai khoan phong toa nhéan tién mua c phiéu
cua dot phat hanh;

HDPQT duogc toan quyén quyét dinh toan bd cac van dé c6 lién quan dén Chuong trinh
ESOP 2026 va didu chinh nhimg thay dbi ctia Chuong trinh ESOP 2026 (néu c6) dam
bao phit hgp v6i quy dinh ctia phap ludt. Thuc hién cac cong viée/thl tuc can thiét cho
viéc phét hanh c¢b phiéu theo dung quy dinh ctia Didu 1¢ Cong ty va quy dinh ctia phéap
luat d& dam bao thuc hién thanh c6ng Chuong trinh ESOP 2026;

B4 sung hodc sira ddi Phuong 4n phét hanh, Quy ché ESOP 2026 theo yéu ciu ctia Uy
ban Ching khodn Nha nude va/hodc cho muc dich tuan thu dung céc quy dinh cia phép
luat;

Thuyc hién viée dang ky, luu ky va niém yét bd sung toan bd s6 cb phiéu phét hanh theo
Chuong trinh ESOP 2026 tai Téng Cong ty Luu ky va Bu trir chimg khoén Viét Nam
va S& Giao dich Chung khoan Thanh phd H6 Chi Minh ngay sau khi hoan tat viéc phat
hanh,;
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PIEU 7.

k. Sira dbi, b sung cac diéu khoan lién quan téi Vén diéu 1é trong Diéu 1é Cong ty tuong

g voi két qua phat hanh thuc té va bao cao cho Pai hoi dong c6 dong tai cudc hop
gan nhat;

Thuc hién cac thu tuc dang ky thay d6i von diéu 1¢ va thay dbi noi dung Gjéy Chuing
nhén déng ky doanh nghiép tai Co quan dang ky kinh doanh c6 tham quyén (S¢ Tai
chinh Thanh phé H6 Chi Minh) sau khi hoan tat dot phat hanh;

. Tuy thudc vao tinh hinh thuc té hogc theo yéu cau clia co quan nha nuéc, Gy quyén Hoi

Pdng Quan Tri duge toan quyén quyét dinh viéc chinh stra, bd sung, hoan thién céc 16i
tir ngit, k¥ thudt cta cac van ban, ndi dung cua van ban chua r6 rang ma khong lam
thay doi ban chat ndi dung dd dugc thong qua cua dieu nay;

. Ngoai nhimg ndi dung iy quyén trén day, trong qua trinh thye hién phat hanh co phiéu

theo Chuong trinh ESOP 2026, PHDCD giao/ity quyén cho HPQT toan quyén thuc
hién, hoan chinh phuong an phat hanh va/hodc thuc hién cac cong viéc khac lién quan
dén dot phat hanh theo yéu cau cua co quan quan ly Nha nudce va/hodc phu hop vdi
hoan canh thuc té sao cho viéc thuc hién phuong an phat hanh c¢d phiéu theo Chuong
trinh ESOP 2026 ding quy dinh, dam bao quyén lgi cia nguoi lao dong, ¢ dong va

Cong Ty.

THONG QUA SUA POI BO SUNG NGANH NGHE KINH DOANH
HDPQT kinh trinh PHPCD théng qua bd sung va thay d6i nganh nghé ctia Cong ty nhu sau:

STT

Ma nganh/Tén nganh
hién tai

Ma nganh/Tén nganh thay
d6i/bb sung

Ly do diéu chinh

1

7020: Hoat dong tu van
quéan ly (trr tu van kiém
toan, ké toan, dich vu 1am
thii tuc vé thué)

7020: Hoat dong tu van quan ly
kinh doanh va hoat dong tu van
quan ly khéc (trir tw van kiém
toan, ké toan)

Diéu chinh tén nganh theo
Quyét dinh 36/2025/Qb-
TTg ngay 29/9/2025 cua
Thu tuéng Chinh phu ban
hanh Hé thdng nganh kinh
té Viét Nam.

4651: Ban budn may vi
tinh, thiét bi ngoai vi va
phan mém (trir vat pham da
ghi hinh trén moi chat ligu)

4651: Ban budn may tinh, thiét
bi ngoai vi va phan mém (trir
vét phdm da ghi hinh trén moi
chat liéu)

Piéu chinh tén nganh theo
Quyét dinh 36/2025/QP-
TTg ngay 29/9/2025 cla
Thu tuéng Chinh phii ban
hanh Hé thong nganh kinh
té Viét Nam.

4722: Ban 1¢ thuc pham
trong cac ctra hang chuyén
doanh (trir ban 1¢ gao,
duong)

4722: Bén 1é thuc pham (trir
ban 1é gao, dudng)

Piéu chinh tén nganh theo
Quyét dinh 36/2025/QP-
TTg ngay 29/9/2025 cua
Thu tudéng Chinh phu ban
hanh Hé théng nganh kinh
té Viét Nam.

4652: Béan bubn thiét bj va
linh kién dién tir, vién
thong (trlr vat pham da ghi
hinh trén moi chét liéu)

4652: Ban budn thiét bj va linh
kién dién tir, vién thong (trir vat
phdm da ghi hinh trén moi chat
liéu)

Diéu chinh tén nganh theo
Quyét dinh 36/2025/QD-
TTg ngay 29/9/2025 cua
Thi tudng Chinh phu ban
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hanh Hé thong nganh kinh
té Viét Nam.

Khong cé 6920: Hoat dong lién quan dén | B6 sung nganh nghé méi
ké toan, kiém toan va tu van vé phu hop véi muc tiéu hoat
thué. (trir hoat dong lién quan | dong cua Cong Ty.
dén kiém toan, ké toan).

Khong cé 6810: Kinh doanh bat dong san, | B6 sung nganh nghé méi
quyén sir dung dét thudc chi sé | phit hop véi muc tiéu hoat
hitu, chu sir dung hodc di thué | dong cua Cong Ty.

Dién gidi: hoat dong kinh
doanh bdt dpng san chii
yéu duoc thuc hién giita
Cong Ty va cdc cong ty con
néu cé. Cong Ty khong dau
tw hodc phat trién dw dn
bat déng san hodc cung
cdp dich vu bén ngodi.

Khong c6 6619: Hoat dong hd tro dich vu Bo sung nganh nghé moi
tai chinh chua dugc phén vao | phu hop véi muc tiéu hoat
dau. Chi tiét: Hoat dong tu van | dong ctia Cong Ty.
déu tu; tai chinh.

PIEUS. THONG QUA PIEU LE CUA CONG TY

Kinh trinh Pai Hoi Dong C4 Déng xem va théng qua ban Dy thao Diéu Lé nim 2026 va ban tom tit
céc ndi dung thay ddi (vui long xem file chi tiét dinh kém).

Ly do thay dbi: diéu chinh cac thuit ngit, mot s6 ndi dung phit hop theo quy dinh hién hanh (Ludt
Doanh nghiép, Ludt Chitng khodn siea doi bé sung va Nghi dinh 245 va cdc vén ban c6 lién quan).

PIEUY9. THONG QUA QUY CHE HOAT PONG CUA HOI PONG QUAN TRI

Kinh trinh Pai Hoi Pdng Cé Pong xem va thong qua ban Quy Ché Hoat Pong Ctia Hoi Pong Quan
Tri nam 2026 (vui 10ng xem file chi tiét dinh kém).

Ly do thay ddi: diu chinh cac thuat ngir, mot sb ndi dung phu hop theo quy dinh hién hanh (Ludt
Doanh nghiép, Ludt Chitng khodn sira di bé sung va Nghi dinh 245 va cdc van ban c6 lién quan).

PIEU 10. THONG QUA QUY CHE QUAN TRI NQI BQ

Kinh trinh Dai Hoi Ddng Cb Pong xem va thong qua ban Quy Ché Quan Tri N§i Bo ndm 2026 (vui
1ong xem file chi tiét dinh kém).

Ly do thay ddi: diu chinh cac thuat ngit, mdt s6 ndi dung phi hop theo quy dinh hién hanh (Ludgt
Doanh nghiép, Ludt Chitng khodn sira doi bé sung va Nghi dinh 245 va cdc vin ban c6 lién quan).
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PIEU 11. LUA CHON CONG TY KIEM TOAN PQC LAP CHO NAM 2026

HDQT kinh trinh PHCP 1y quyén cho Hoi ddng quan tri lya chon cong ty kiém toan doc 1ap trong
nam tai chinh 2026 1a mot trong 4 cong ty kiém toan hang dau hién nay:

Cong ty TNHH Ernst & Young Viét Nam
Cong ty TNHH KPMG

Cong ty TNHH PwC (Viét Nam)

Cong ty TNHH Deloitte Viét Nam

PIEU 12. THONG QUA THU LAO VA GIAO DICH VOI THANH VIEN HQI PONG QUAN
TRI VA THANH VIEN UY BAN KIEM TOAN CHO NAM 2026

HDPQT kinh trinh DPHCD théng qua thu lao va giao dich vé6i thanh vién Hoi dong quan tri va Uy ban
kiém toan nam 2026 nhu sau:

12.1 Tbng thu lao va/hoic céc loi ich khac cho cac thanh vién HDQT khéng tham gia diéu hanh nim
2026 tbi da 13 2.000.000.000 ddng. Thu lao va/hoic cac loi ich khac s& dugce chi tra dwa trén thuc
té phét sinh trong nam 2026.

12.2 Thu lao cho céc thanh vién trong Uy ban Kiém toan cho nam 2026 12 0 dong.

12.3 Thong qua giao dich véi ngudi ¢ lién quan cia Cong ty 1a Hop dong Tu van voi Ong Robert
Alan Willett — thanh vién Hoi ddng quan tri c6 gia tri du kién 13 2.700.000.000 dong.

K&t thic Té trinh.
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PHU LUCI
PINH KEM TO TRINH SO 01_2026/TT/PHPCP/MWG
(Ap dung cho ESOP 2025 va ESOP 2026)

NGUYEN TAC XAC PINH SO LUQNG CO PHIEU CHO TUNG NGUOI LAO PONG
(NLD) THEO CHUONG TRINH LUA CHON CHO NGUOI LAO PONG CUA CONG TY
CO PHAN PAU TU THE GIOI DI PONG VA CAC CONG TY CON

I. Nguyén tic xdc dinh c¢b phiéu dwoc phin phoi cho NLD dwgc tham gia Chwong trinh ESOP

Viéc x4c dinh s6 c6 phiéu phan phdi cho Ngudi Lao Pong dugc tham gia Chuong trinh ESOP dya
trén 4 tiéu chi:

i. Hé sb chuc vu

ii. Heé s6 kiém soat nhan su quan 1y (Dwa trén s6 lugng nhan sy ma NLD quan 1y)
iii. Hé s6 hoan thanh Kpi Khdi, va
iv. Diém déng gbp ca nhén, cu thé:

1. Tiéu chi 1: Phan phdi 6 phiéu theo chirc vu ciia NLD cu thé:

A ‘ r
Heé so chire vu

Nhom Chirc vu
(Cvi)

1 Téng giam doc 4

Gi4m dc ban hang toan qudc,
Giam dbc phat trién kinh doanh

Giam doc nganh hang
Giam déc chire ning cta cac chudi
Giam ddc khdi phuc vu

Giam d6c ban hang cip ving

. Trudng phong khbi phuc vu 1

Ghi chu: Hé s6 chitc vu dwoc quy dinh néu trén thé hién mitcc dp quan trong cia cdc vi tri,
chikc vu trong hoat dong kinh doanh cua Cong Ty.

2. Tiéu chi 2: Phan phdi ¢6 phiéu theo tiéu chi kiém so4t nhéin sw quan ly (“KSNSQL”), cu thé:

Hé s6 KSNSQL
STT Do lwrong )
(Qmi)
1 Quan Iy tlr 0 — 1 nhan sy 1
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2

Quan ly tir 2 — 4 nhén sy

1.5

3

Tu 5 trd 1én

2

Ghi chiu: H¢ s6 KSNSQL (Omi) phan anh quy mé quan ly nhdn sy cua tieng vi tri. Hé so nay
dugc xdc dinh dya trén so lugng nhdn sw tham gia, Chuong trinh ESOP ma NLP truc tiép quan
Iy tai Cong ty va/hodc cdc Cong ty con tai thoi diém ddnh gid. S6 lwong nhan su quan ly duoc
tinh trén co s6 co cdu té chike duoc Cong ty phé duyét va danh séch nhén su thuc té tham gia
vao Chuong trinh ESOP thudc quyén quan Iy truc tiép ciia NLD do.

3. Tiéu chi 3: Phéan phéi c6 phiéu dwa trén hé s§ hoan thanh KPI Khéi (%), cu thé:

) P HE s6
STT Mikc d hoan thanh KPI Khéi 2

(Kpi Khoi)

1 Hoan thanh tir 80% dén dudi 90% Tu 1 d&n dudi 2

2 Hoan thanh tr 90% dén dudi 100% Tu 2 dén dudi 4

3 Hoan thanh tr 100% dén duéi 105% T 4 dén dudi 6

4 Hoan thanh tir 105% dén duéi 110% Tu 6 dén dudi 8

5 Hoan thanh tir 110% trd 1én Tu 8 dén 10

Ghi chii: Hé s6 hoan thanh KPI Khéi dwoc xdc dinh dua trén mirc do hoan thanh cdc chi tiéu
KPI cia Khoi ma NLD dang truc thugc trong ndm. Viéc xdc dinh hé s6 cu thé trong titng
khoang sé do HDQT/To éng Gidm doc xem xét, ddnh gid dua trén két qua thuc hién KPI da dwoc
phe duyét, mikc d dong gop vao muc tiéu chung ciia Cong ty va cdc yéu td lién quan dén hiéu
qua hoat dong ciia Khoi.

4. Tiéu chi 4: Phan phdi ¢ phiéu theo tiéu chi két qua cong viée va mirc d) anh hwéng dén t6
chike, tirc 1a diém dong gép c4 nhin cia NLD.

Diém dong gop ca nhan tuong ng theo timg nhém chirc danh va thang diém dong goép dugc quy

dinh cu thé nhu sau:
Diém déng gop c4 nhin
Nhom Chire vu g
(Psi)
1 Téng gidm dbc Tir 45 dén 100
Giam dbc ban hang toan qudc, :
2 Tur 30 dén 80

Giam ddc phat trién kinh doanh
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Giam d6c nganh hang

sz A ’ o 5 , X
Giam doc chirc néng cua cac chuoi

3 W T = Tir 15 dén 60
Giam doc khoi phuc vu
Giam ddc ban hang cp ving

4 Trudng phong khbi phuc vu Tir 0 dén 40

Ghi_chii: Diém déng gdp cd nhan cua méi NLD tham gia Chwong trinh ESOP duoc
HPQT/Tong Gidm doc cua Céng ty danh gid va dé xudt dwa vao (i) Nhém chiec vu (phan dnh
muec do tao gta tri ctia mdi vi tri doi véi hoat dong ciia Cong Ty), (ii) Hé so két qua cong viéc
(phan dnh mikc do hoan thanh muc tiéu trong nam ciia NLD), va (iii) Hé s6 mikc do anh huong
dén 16 chirc (phan dnh mirc dé anh hwéng dén chién lugc, vin héa doanh nghiép, hé thong
quan Iy, dji ngil va ndng luc cua Cong 1y). Trén co s¢ ddnh gid cua HDQT/Tong Gidm doc,
HDQT quyét dinh diém déng gop cua tirmg NLD theo thang diém tir 0 d@én 100 (trong dé 100

la mirc dong gép cao nhat).

5. Céng thirc tinh ¢ phiéu ESOP cho tirng ngudi lao djng:

Dua trén cic nguyén téc trén, sd lugng cb phiéu ESOP phat hanh cho timg NLD duoc xéc dinh

theo cong thirc sau:

Téng diém s6 ESOP ciia

cé nhin (Ai) = Cvi x Qmi x Kpi x Psi
S6 lwgng cb phiéu cia N Téng s6 c6 phiéu ESOP phat hanh x Ai
ting ca nhan (ESOPi) Y Ai
% Vi du: Ong Nguyén Vin A dugc tinh nhu sau:
. p 7 Piém dong | )
Hg so chirc Hg so Hgé so hoan g6p Diem ESOP ca nhan
Ho va Tén danh KSNSQL thanh Kpi P Cvi x Qmi x Kpi x Psi
(Cvi) (Qmi) Khéi (Kpi) | ¢4 nhan (Ai)
(Psi)
Nguyén
Vin A 3 1.5 6 50 1.350
- Y Ai=90.000

>  S6 lwong cb phiéu ciia Nguyén Viin A =

_ 7.342.

T6ng s6 c¢d phiéu ESOP phat hanh x Al

117 x 1.350

90.000

Y AL

=110.131,76
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II. Nguyén tiic 1am tron sé c6 phiéu ESOP:

Sau khi xac dinh sb luong ch phléu ESOP phan phéi cho NLD theo cong thirc néu trén, sd luong
c¢b phiéu dugc phan phbi cho mi NLD s& duoc lam tron xuong dén hang don vi, theo do6 phan
thap phan (néu c6) s& bi loai bo nham dam bao sb lwong cd phiéu phan phdi 1a sd nguyén va thuan
tién cho viéc thuc hi¢n phan bd ¢b phleu

o Vidu:

S lugng cb phiéu duoc phan phdi ctia dng Nguyén Vin A trén 1a 110.131,76 cb phiéu, theo
nguyén téc lam tron xudng, NLD s& dugc nhan 110.131 cd phiéu.

Giao Hopi Déng Quan Tri cin cie Nguyén tic xdc dinh sé lwong cé phteu néu trén de chon
Danh sach Ngwoi lao dpng phu hop. Tiy thujc vao tinh hinh thuc te hoac theo yéu ciu ciia
co quan nha nudc, uy quyén Hopi Déng Qudn Tri dwoc toan quyén quyét dinh viéc chinh
siza, bd sung, hoan thién cdc 16i tie ngit, ky thugt ciia cdc van ban, ngi dung ciia vin bin
chuwa ré rang ma khong lam thay doi bin chit nji dung di dwgc thong qua cita Nguyén Tic
nay.
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No. 01_2026/TT/DHDCD/MWG Ho Chi Minh City, March 26, 2026

PROPOSAL LETTER TO
ANNUAL GENERAL MEETING OF SHAREHOLDERS IN 2026

OF MOBILE WORLD INVESTMENT CORPORATION ("MWG")

- Pursuant to the Law on Enterprises No. 59/2020/QH14 approved on June 17, 2020, and
amended and supplemented on June 17, 2025 (“Law on Enterprises™);

- Pursuant to the Law on Securities No. 54/2019/QH14 approved on November 26, 2019, and
amended and supplemented on November 29, 2025 (“Law on Securities”);

- Pursuant to Decree No. 245/2025/ND-CP dated September 11, 2025, amending and
supplementing several articles of Decree No. 155/2020/ND-CP dated December 31, 2020, of
the Government detailing the implementation of several articles of the Law on Securities
(“Decree 245”);

- Pursuant to the Charter of Mobile World Investment Corporation approved on May 15, 2021,
and amended from time to time (“Charter”);

- Pursuant to the Internal Governance Regulations approved on April 09, 2023;

- Pursuant to the Resolution of the Board of Directors No. 02/NQ/HDQT-2026 issued on
February 23, 2026;

- Pursuant to Resolution of the Board of Directors No. 03B/NQ/HPQT-2026 issued on March
19, 2026.

The Board of Directors (“BOD”) respectfully submits to the Annual General Meeting of Shareholders
to discuss and approve the following issues:

ARTICLE 1. REPORT OF THE BOARD OF DIRECTORS IN 2025 AND THE
IMPLEMENTATION OF THE RESOLUTION OF THE ANNUAL GENERAL MEETING
OF SHAREHOLDERS IN 2025 NO. 01/NQ/DHDCD/2025 DATED APRIL 26, 2025

1.1 1.1 Reports of the Board of Directors in 2025
1.1.1 The Company's operations in 2025;
1.1.2 Report on the activities of the Board of Directors in 2025;
1.1.3 Report on the activities of the Audit Committee in 2025;

Please see the above reports in the Annual Report 2025 and the Corporate Governance
Report 2025, which are published on the Company's website at: https://mwg.vn/eng/reports.

1.2 Report on dividend payment from retained earnings of 2025.



Pursuant to Article 4 of the Resolution of the 2025 Annual General Meeting of Shareholders No.
01/NQ/DHDCD/2025 dated April 26, 2025 of Mobile World Investment Corporation, in July 2025,
the Company completed the payment of cash dividends from retained earnings as follows:

1.2:1
1.2.2
1.2.3
1.2.4

1.2.5

1.2.6

1.2.7
.

Stock type: common stock
Par value: 10,000 VND/share
Dividend ratio: 10%/share, equivalent to VND1,000 /share

Beneficiaries: Existing shareholders whose names are recorded in the shareholder list as of
July 25, 2025.

Dividend payment method: In cash
Payment period: August 08, 2025
Total amount paid: VND 1,478,456,763,000, of which:
PIT deducted and paid on behalf of shareholders: VND 14,777,744,850

The amount of dividend transferred to shareholders via Vietnam Securities Depository
and Clearing Corporation (“VSDC”): VND 1,463,673,836,850

The amount of dividend paid to shareholders (received at the head office): VND 0
The amount not yet paid to shareholders (not yet received at the HO): VND 5,181,300

Reason for the unpaid amount: The shareholders hold undeposited shares, and although
the Company has contacted them to receive the cash dividend, they have not come to the
Company'’s office to collect it.

1.3 Report on treasury shares repurchased from resigned employees.

As of the date of this Proposal, the total number of treasury shares repurchased by the Company from
resigned employees is 1,269,648 shares, as follows:

; Number of
Transaction Repurchase value " .
No. S treasury shares (VND) Transaction parties
P purchased (shares)
1 | June 2024 328,789 3,287,890,000 | Resigned employees
2 | December 2024 431,179 4,311,790,000 | Resigned employees
3 | June 2025 324,161 3,241,610,000 | Resigned employees
4 | July 2025 152,285 1,522,850,000 | Resigned employees
5 | February 2026 33,234 332,340,000 | Resigned employees
Total 1,269,648 12,696,480,000




Pursuant to Article 31b, Clause 13 of the Law', the Company is not required to carry out procedures
for charter capital reduction regarding shares repurchased from employees who resigned.

1.4 Report on completion of the share repurchase and charter capital reduction in 2025

Pursuant to Article 6 of the Resolution of the 2025 Annual General Meeting of Shareholders No.

01/NQ/DHDCD/2025 dated April 26, 2025, the Company carried out the repurchase of its own shares
as follows:

1. Total number of shares registered : 10,000,000 shares.
for repurchase

2. Number of shares actually : 10,000,000 shares.
repurchased

3. Treasury shares before the : 1,236,414 shares.
transaction

4, Treasury shares after the : 11,236,414 shares.

transaction

5. Purpose of share repurchase . Repurchase shares to reduce charter capital. The
Company will carry out procedures to reduce charter
capital corresponding to the total par value of the
repurchased shares in accordance with regulations.

6. Source of funds for repurchase : Using internal funds and undistributed retained
earnings based on the audited separate and
consolidated financial statements of 2024: VND
809,691,420,000.

7. Average repurchase price : 'VND 80,969

8. Implementation period : From November 19, 2025, to December 12, 2025

9. Transaction method : Order matching

After completing the share repurchase, the Company also completed procedures to reduce 10,000,000
(ten million) repurchased shares, equivalent to VND 100,000,000,000 in charter capital. The charter
capital after the reduction is VND 14,696,931,770,000.

At the same time, the Company completed procedures to adjust the listing at the Ho Chi Minh City
Stock Exchange (HOSE) and cancel the securities registration with the Vietnam Securities Depository
and Clearing Corporation (VSDC) for the number of shares reduced accordingly.

! Pursuant to the Law No. 56/2024/QH15 dated November 29, 2024 on amendments and supplements to a number of
articles of the Law on Securities, the Law on Accounting, the Law on Independent Audit, the Law on State Budget, the
Law on Management and Use of Public Assets, the Law on Tax Administration, the Law on Personal Income Tax, the
Law on National Reserves, and the Law on Handling of Administrative Violations.



ARTICLE 2. APPROVAL OF THE 2025 AUDITED FINANCIAL STATEMENTS

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval the
audited financial statements for 2025, audited by Ernst & Young Vietnam Limited.

Details of the business results, balance sheet, and cash flow statement are included in the attached
documents and published on the Company's Website at: https://mwg.vn/eng/reports.

ARTICLE 3. APPROVAL OF 2026 BUSINESS PLAN AND STRATEGIC DIRECTIONS

3.1 The Board of Directors respectfully submits to the General Meeting of Shareholders for approval
the business plan for 2026 as follows:

Unit: VND billion 2026 Target | 2025 Actual (+) | 2026 Target vs. 2025
Actual
Consolidated Net Revenue 185,000 155,928 +19%
Profit after tax 9,200 7,073 +30%

(*) 2025 Actual figures are based on the audited consolidated financial statements.

In 2026, the Government aims to achieve double-digit economic growth by accelerating
infrastructure investment, promoting regional economic development, and stimulating
consumption. Although global trade conflicts and geopolitical tensions may continue to pose
risks to exports, employment, and domestic purchasing power, MWG remains well-positioned
and proactive, focusing on strengthening internal capabilities and creating new demand for its
products and services to overcome these challenges and capture emerging opportunities.

3.2 Key strategic directions for 2026:

a. The year 2026 marks the beginning of the strategic phase for 20262030, representing a shift
toward “quality-driven growth”, building upon the restructuring achievements under the
philosophy of “Reduce Quantity - Enhance Quality” implemented during 2024-2025. The
Company will focus on enhancing operational efficiency and elevating customer experience
in the new consumption era. For retail segments that are expanding in scale, MWG will
prioritize efficient network expansion to ensure sustainable profitability.

b. Specialization of subsidiaries:

e Clearly separating the retail business segments (Mobile phone retail, Consumer
electronics, Grocery retail, Pharmaceutical retail, Mother and Baby retail) into

independent legal entities.

e Strategic objective: Each business segment will operate independently with greater
autonomy and flexibility in decision-making while enhancing corporate governance
standards. This structure forms an important foundation for subsidiaries to accelerate
growth and contribute effectively to MWG’s ecosystem in the medium and long term.



C.

In addition, the Company will accelerate the use of AI/ML across forecasting, procurement,
distribution, merchandising, and automated systems to reduce costs, improve labor
productivity, and enhance operational efficiency. The combination of Big Data and Al
enables deeper customer insights, supporting personalized experiences and stronger
customer engagement with the Company’s brands.

MWG’s competitive advantage lies in its end-to-end ecosystem, covering physical stores, e-
commerce channels, the Super App, as well as in-house warehousing, logistics, delivery,
installation, and after-sales services. This allows the Company to control service quality at
every customer touchpoint and respond quickly to omnichannel demand.

In addition to financial goals, MWG prioritizes sustainable development through active
emissions reduction, resource protection, and the promotion of a diverse, equitable
workplace. The Company maintains transparent and ethical governance, fosters an
"ownership mindset" throughout the organization, while continuously reinforcing its
customer-centric service culture. For partners, MWG emphasizes operational efficiency and
stability as the core pillars for enduring, mutually beneficial partnerships.

ARTICLE 4. APPROVAL OF THE CASH DIVIDEND PAYMENT PLAN FROM

UNDISTRIBUTED RETAINED EARNINGS

The BOD respectfully submits to the General Meeting of Shareholders for approval the plan to pay
dividends to existing shareholders as follows:

4.1
42
4.3
4.4

4.5

4.6

4.7

4.8

Stock type :  Common shares (excluding treasury shares)

Par value : VND 10,000 per share

Dividend ratio : 20% per share, equivalent to VND 2,000 per share

Eligible recipients Existing shareholders listed in the shareholder register on the record
date for determining shareholders entitled to receive cash dividends

Source of funds Undistributed retained earnings based on the audited financial

Dividend payment
method
Expected dividend

payment schedule

statements

In cash

The first interim dividend payment of VND 1,000 per share in
Q3/2026, and the second interim dividend payment of VND 1,000
per share in Q4/2026.

The Board of Directors is authorized to:

4.8.1 Decide on the record date (for dividend entitlement) and the actual dividend payment

schedule.



4.8.2 Decide and handle technical issues and arising situations during the implementation of
the dividend payment process (including adjusting interim payment amounts or payment
schedule, if necessary, provided the total dividend payment of VND 2,000 per share as
approved by the General Meeting of Shareholders is maintained).

4.8.3 Prepare documents, sign necessary agreements, and complete all legal procedures with
relevant authorities to implement the dividend payment in accordance with regulations.

4.8.4 Delegate part or all of the above responsibilities to the Chairman of the Board or the
General Director in accordance with applicable laws and the Company’s Charter.

ARTICLE 5. APPROVAL OF THE SUPPLEMENT TO THE EMPLOYEE STOCK
OWNERSHIP PLAN FOR KEY LEADERS AND MANAGERS OF THE
COMPANY AND ITS SUBSIDIARIES BASED ON THE GROWTH OF NET
PROFIT AFTER TAX (NPAT) AND THE GROWTH OF MWG SHARE PRICE
COMPARED TO THE GROWTH OF VNINDEX IN 2025 (“ESOP 2025”)

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval of
the ESOP 2025 share issuance plan as follows:

5.1 Issuance ratio:

Based on the 2025 General Meeting of Shareholders’ resolution and the actual business performance,
the ESOP 2025 issuance ratio is 0.5%, calculated as follows:

ESOP Ratio for the Ratio for exceeding the NPAT target in 2025
issuance completion and the growth rate of the MWG stock price
ratio = | ofthe NPAT | + in 2025 compared to 2024, higher than the
in 2025 target in growth rate of VN-Index in 2025 compared to

(A) 2025 (B) 2024 at a minimum of +5% (C)

Based on the 2025 results, the ESOP 2025 issuance ratiois: A=B+C=0.5% +0=0.5%
In which:
e B =0.5% as the actual 2025 NPAT = VND 7,073 bn > the 2025 NPAT target = VND 4,850 bn;

e C =0 as the growth rate of MWG’s share price in 2025 compared to 2024 was higher than that
of the VN-Index over the same period, but lower than the VN-Index growth rate plus 5%.

5.2 Number of shares to be issued:

Total ESOP shares of 2025 = ESOP 2025 issuance ratio x total number of outstanding shares at the
time of issuance.

» Total ESOP 2025 shares = 0.5% x 1,468,423,529 = 7,342,117 shares
5.3 Detailed ESOP 2025 issuance plan:



5.3.1
5.3.2
5.3.3
534
339

5.3.6

53.7

538

339
5.3.10

5.3.11

3.3.12

5.3.13

Name of shares
Stock type
Stock code

Par value

Total number of
outstanding shares

Number of shares to be
issued

Total value at par value
Issuance ratio
Issuance price

Total issuance value at
issuance price

Purpose of issuance

Use of proceeds

Eligible participants

Shares of Mobile World Investment Corporation
Common shares

MWG

VND 10,000 per share

1,468,423,529 shares

7,342,117 shares

VND 73,421,170,000
0.5%

VND 10,000 per share
VND 73,421,170,000

- To recognize the contributions of key leaders
and managers (collectively referred to as
“Employees”) in achieving the Company’s
targets and contributing to the long-term
development of the Company and its
subsidiaries;

- To align the interests of Employees with those
of shareholders and the sustainable development
of the Company;

- To retain talented personnel with strong
professional ethics and long-term commitment,

ensuring succession and stability in the
management team amid labor market
fluctuations.

The total proceeds from the ESOP 2025 issuance are
expected to be used to supplement working capital

for the Company’s business operations.

Employees who are leaders and key managers
having official labor contracts with the Company or
its subsidiaries and meeting the eligibility criteria
for participation in the ESOP 2025 plan are

categorized into the following groups:



5.3.14 Eligibility criteria

5.3.15 Principles for allocation of :

shares

5.3.16 Foreign ownership limit
compliance

Group 1: General Directors;

Group 2: National Sales Directors; Business
Development Directors;

Group 3: Category Directors; Functional
Directors of the chains; Service Division
Directors; Regional Sales Directors;

Group 4: Department Managers (Service
Divisions).

Eligibility criteria for Employees to participate in
the ESOP 2025 are as follows:

- Falling under the category specified in Section
3313

- Having official labor contracts with the
Company or its subsidiaries on or before
December 31, 2025, and still valid until the
State Securities Commission confirms receipt
of complete ESOP issuance documents;

- Not falling into any of the following cases:

* Violating internal labor regulations of the
Company and its subsidiaries;

* Having submitted resignation and currently
under exit procedures;

* Not having labor contracts renewed by the
Company and its subsidiaries;

* Being unilaterally terminated by the
Company or its subsidiaries;

* Being subject to disciplinary proceedings.

- Achieving a performance completion rate of at
least 80% in 2025.

The number of shares allocated to each
Employee shall be determined in accordance
with the principles specified in Appendix I
attached to this Proposal.

- The Company’s maximum foreign ownership
ratio is 49% (based on the Company’s
submission of the notification on foreign
ownership limits to the State Securities
Commission on June 4, 2021, at the level of

8



5.3.17 Transfer restrictions

5.3.18 Treatment of unsubscribed
shares

49% , and the receipt of Official Letter No.
3239/UBCK-PTTT dated June 30, 2021 from
the State Securities Commission
acknowledging receipt of a complete and valid
dossier for such notification).

- Under the issuance plan, the Company will
carry out the issuance of shares only to
employees who are Vietnamese nationals and
will not issue shares to foreign investors;
therefore, this issuance will not change the
current foreign ownership ratio and will remain
in compliance with the Company’s maximum
foreign ownership limit.

A lock-up period of 02 (two) years from the
completion date of the issuance (the date on which
the collection of share subscription payments from
Employees is completed). After each year, 50% of
the purchased shares shall be released from transfer
restrictions; specifically, 50% after the first year and
100% after the second year.

Any shares remaining unsubscribed due to
employees not registering to purchase, or having
registered but failing to pay or fully pay within the
prescribed period, or due to employees no longer
being eligible and/or meeting the criteria to
participate in the ESOP 2025 during the period
from the Board of Directors’ approval of the list of
eligible employees to the date the State Securities
Commission confirms receipt of the complete
ESOP issuance dossier, shall be reallocated at the
full discretion of the Board of Directors to other
employees from the initially approved list at the
same issuance price. Such reallocated shares shall
be subject to a transfer restriction of two (2) years
from the completion date of the issuance;

In the event that the Board of Directors does not
fully distribute the remaining shares, such
undistributed shares shall be cancelled, and the
Board of Directors shall issue a decision to
complete the issuance.



5.3.19

3.3.20
3.3.21

5.3.22

3.3.23

Withdrawal / Repurchase
of ESOP shares

Payment method

Expected issuance time

Registration of additional
securities and listing of
additional securities

Plan for resale of :

repurchased ESOP shares

The Company shall withdraw/repurchase ESOP
shares from Employees in the following cases:

- Employees resign before the end of the lock-up
period (including cases where the labor contract
expires and is not renewed by the Company/the
subsidiaries, except as otherwise decided by the
Board of Directors).

- Employees are subject to disciplinary action,
dismissal in accordance with the regulations of
the Company/the subsidiaries, or other forms of
discipline under the Labor Code, or violate the
internal labor regulations and/or other internal
policies of the Company/the subsidiaries.

- In the event of an Employee’s death during the
lock-up period, all restricted shares held by such
Employee shall not be withdrawn and shall be
fully released (after one year from the completion
date of the issuance in accordance with
applicable laws) and transferred to the lawful
heirs of such Employee in accordance with
applicable laws.

Authorize the Board of Directors to determine
specific cases for the withdrawal/repurchase of
ESOP shares.

Bank transfer

In 2026, at a time to be decided by the Board of
Directors upon approval from the State Securities
Commission.

To register additional shares with the Vietnam
Securities Depository and Clearing Corporation
(VSDC) and to list/register additional shares for
trading on the Ho Chi Minh City Stock Exchange
(HOSE) in accordance with regulations.

For ESOP shares repurchased/withdrawn from
Employees as specified in Section 5.3.19 of this
Proposal, the General Meeting of Shareholders
authorizes the Board of Directors to decide, at its
full discretion, on the plan for resale of such

10



54

5.5

repurchased/withdrawn shares to ensure compliance
with applicable laws at the relevant time.

Approval of the increase in charter capital, with the amount of increase corresponding to the
number of shares successfully issued. The Board of Directors is assigned to carry out procedures
for the charter capital increase, amend the Company’s Charter to reflect the increased charter
capital based on the actual number of shares issued, and complete the procedures for updating
the charter capital on the Enterprise Registration Certificate of the Company with the Ho Chi
Minh City Department of Finance.

The General Meeting of Shareholders authorizes the Board of Directors, and allows the Board
of Directors to re-delegate to the Chairman and/or General Director, to fully decide on and
implement all necessary tasks and procedures to complete the ESOP 2025 share issuance,
including but not limited to the following:

a.

Organize the implementation of the ESOP 2025 issuance in accordance with the
approved plan and ESOP Regulation;

Decide on the timing of the ESOP 2025 share issuance;

Decide on the final list of employees eligible to participate in the plan and determine
the number of shares allocated to each participant, ensuring compliance with the
eligibility criteria and standards approved by the General Meeting of Shareholders;

Decide on and authorize the Chairman of the Board of Directors to issue the ESOP
2025 Regulation in accordance with the plan approved by the General Meeting of
Shareholders, and to amend, supplement, and clarify the criteria and allocation
principles in line with the principles approved by the General Meeting of Shareholders
to complete the ESOP 2025 issuance;

Decide on the treatment or cancellation of fractional shares (decimal fractions) arising
during the allocation process (if any);

Decide on the treatment of shares not fully subscribed by employees, including shares
not purchased, refused, or remaining undistributed, in accordance with applicable laws;

Select a commercial bank to open an escrow account for receiving subscription
proceeds from the share issuance;

Decide on all matters relating to the ESOP 2025 plan and make any necessary
adjustments (if any) to ensure compliance with applicable laws; and carry out all
necessary tasks and procedures for the share issuance in accordance with the
Company’s Charter and applicable laws to ensure the successful implementation of the
ESOP 2025 plan;

Amend or supplement the issuance plan and the ESOP 2025 Regulation as required by
the State Securities Commission and/or for the purpose of ensuring compliance with
applicable laws;

11



Carry out the registration, depository, and additional listing of all shares issued under
the ESOP 2025 with the Vietnam Securities Depository and Clearing Corporation and
the Ho Chi Minh City Stock Exchange upon completion of the issuance;

. Amend and supplement the provisions relating to charter capital in the Company’s

Charter in accordance with the actual issuance results and report to the General Meeting
of Shareholders at the nearest meeting;

Carry out procedures for registering changes to the charter capital and amending the
Enterprise Registration Certificate with the competent authority (Ho Chi Minh City
Department of Finance) upon completion of the issuance;

. Depending on actual circumstances or requirements of competent authorities, decide

on amendments, supplements, and corrections of technical or wording issues in the
documents or unclear contents, provided that such changes do not affect the substance
of the approved contents;

. In addition to the above authorizations, during the implementation of the ESOP 2025

share issuance, the General Meeting of Shareholders authorizes the Board of Directors
to fully decide on, finalize the issuance plan, and perform other related tasks as required
by competent authorities and/or as deemed appropriate based on actual circumstances,
to ensure that the ESOP 2025 issuance is implemented in compliance with applicable
laws and in a manner that safeguards the interests of employees, shareholders, and the
Company.

ARTICLE 6. APPROVAL OF THE EMPLOYEE STOCK OWNERSHIP PLAN FOR KEY

LEADERS AND MANAGERS OF THE COMPANY AND ITS SUBSIDIARIES
BASED ON THE 2026 CONSOLIDATED NET PROFIT AFTER TAX (NPAT)
AND MWG SHARE PRICE PERFORMANCE RELATIVE TO THE VNINDEX
PERFORMANCE IN 2026 (“ESOP 2026”)

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval the
plan to issue shares under the Employee Stock Ownership Plan (ESOP) for key executives and
management personnel of the Company and its subsidiaries in 2026 as follows:

6.1 The maximum number of ESOP shares to be issued is 3,000,000 (three million) shares. The
actual number of shares to be issued shall be determined as follows:

6.1.1

The number of ESOP shares to be issued (A) shall be determined based on the level of
achievement of the 2026 consolidated net profit after tax (NPAT) plan approved by the
General Meeting of Shareholders, and shall be decided by the Board of Directors
according to the following scenarios:

a) Scenario 1: If the Company does not achieve the 2026 NPAT plan (completion rate

< 100%), no ESOP 2026 shares shall be issued.

b) Scenario 2: If the Company achieves the 2026 NPAT plan (completion rate = 100%),

the number of shares to be issued shall be 2,000,000 shares;

12



c) Scenario 3: If the Company exceeds the 2026 NPAT plan (completion rate > 100%),
for each additional 1% above 100%, an additional 50,000 shares shall be issued.
Accordingly, the number of ESOP shares shall be determined as follows:

Formula: A =2,000,000 + [(X — 100) x 50,000]
In which:

A: Number of ESOP shares to be issued based on the 2026 NPAT actual performance (subject
to A < 3,000,000). If A results in a fractional number, such fractional portion shall be
disregarded and A shall be rounded down to the nearest whole share.

X: The percentage (%) of 2026 NPAT target achievement is calculated by dividing the actual
NPAT from the consolidated financial statements by the 2026 NPAT target of VND 9,200
billion (this percentage is rounded to two decimal places).

Examples:
o IfX=109.73%, then: A =2,000,000 + [(109.73 — 100) x 50,000] = 2,486,500 shares.

o IfX=125.02%, then: A =2,000,000 + [(125.02 — 100) x 50,000] = 3,251,000 shares. As
this exceeds the prescribed cap, the actual number of shares to be issued (A) shall be fixed
at the maximum of 3,000,000 shares.

6.1.2 Condition for maintaining the number of ESOP shares to be issued (A):

The actual number of ESOP shares to be issued shall remain unchanged (i.e., equal to A
as determined in Section 6.1.1) if the growth rate of the average share price of MWG in
2026 compared to 2025 is equal to or higher than the growth rate of the average closing
value of the VN-Index over the same period.

In which:

- The average share price is calculated as the average of the closing prices of MWG
shares across all trading sessions in the year.

- The average closing value is calculated as the average of the closing values of the
VN-Index across all trading sessions in the year.

6.1.3 If the condition specified in Section 6.1.2 is not met, the actual number of ESOP shares
to be issued shall be equal to 80% of A as determined in Section 6.1.1.

Example:
e X =109.73%, then: A =2,000,000 + [(109.73 — 100) x 50,000] = 2,486,500 shares.

e The growth rate of the average closing value of the VN-Index in 2026 compared to 2025
is 6%.

> If the growth rate of the average closing price of MWG shares in 2026 compared to
2025 is equal to or higher than 6%, the actual number of ESOP shares to be issued
remains unchanged at A = 2,486,500 shares.
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» If the growth rate of the average closing price of MWG shares in 2026 compared to
2025 is lower than 6%, the actual number of ESOP shares to be issued = A x 80% =
2,486,500 x 80% = 1,989,200 shares.

6.2 Detailed ESOP 2026 issuance plan:

6.2.1
6.2.2
6.2.3
6.2.4
6.2.5

6.2.6
6.2.7

6.2.8

6.2.9

Name of shares
Stock type
Stock code

Par value

Number of 2026 ESOP
shares to be issued

Issuance price

Purpose of issuance

Use of proceeds

Eligible participants

Shares of Mobile World Investment Corporation
Common shares

MWG

VND10,000

Up to 3,000,000 shares

VND 10,000 per share

- To recognize the contributions of key leaders and
managers  (collectively referred to as
“Employees”) in achieving the Company’s
targets and contributing to the long-term
development of the Company and its
subsidiaries;

- To align the interests of Employees with those of
shareholders and the sustainable development of
the Company;

- To retain talented personnel with strong
professional ethics and long-term commitment,
ensuring succession and stability in the
management team amid labor market
fluctuations.

The total proceeds from the ESOP 2026 issuance are
expected to be used to supplement working capital
for the Company’s business activities.

Employees who are leaders and key managers
having official labor contracts with the Company or
its subsidiaries and meeting the eligibility criteria
for participation in the ESOP 2026 plan are
categorized into the following groups:

Group 1: General Director;

Group 2: National Sales Directors; Business
Development Directors;
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6.2.10 Eligibility criteria

6.2.11 Principles for the allocation
of shares to employees

6.2.12 Foreign ownership limit
compliance

Group 3: Category Directors; Functional Directors
of the chains; Service Division Directors; Regional
Sales Directors;

Group 4: Department Managers (Service Division).

Eligibility criteria for Employees to participate in
the ESOP 2026 are as follows:

Falling under the category specified in Section
6.2.9.

Having official labor contracts with the
Company or its subsidiaries on or before
December 31, 2026, and still valid until the State
Securities Commission confirms receipt of
complete ESOP issuance documents.

Not falling into any of the following cases:

* Violating internal labor regulations of the
Company and its subsidiaries;

* Having submitted resignation and currently
under exit procedures;

* Not having labor contracts renewed by the
Company and its subsidiaries;

* Being unilaterally terminated by the Company
or its subsidiaries;

* Being subject to disciplinary proceedings.

Achieving a performance rating of at least 80%
in 2026.

The number of shares allocated to each Employee
shall be determined in accordance with the
principles specified in Appendix I attached to this
Proposal.

- The Company’s maximum foreign ownership

ratio of the Company is 49% (based on the
Company’s submission of the notification on
foreign ownership limits to the State Securities
Commission on June 4, 2021, at the level of 49%,
and the receipt of Official Letter No.
3239/UBCK-PTTT dated June 30, 2021 from the
State Securities Commission acknowledging
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6.2.13 Transfer restrictions

6.2.14 Treatment of unsubscribed
shares

6.2.15 Withdrawal / Repurchase
of ESOP shares

receipt of a complete and valid dossier for such
notification).

- Under the issuance plan, the Company will issue
shares only to employees who are Vietnamese
nationals and will not issue shares to foreign
investors; therefore, this issuance will not change
the current foreign ownership ratio and will
remain in compliance with the Company’s
maximum foreign ownership limit.

A lock-up period of 02 (two) years from the
completion date of the issuance (being the date on
which the collection of share subscription payments
from Employees is completed). After each year,
50% of the purchased shares shall be released from
transfer restrictions; specifically, 50% after the first
year and 100% after the second year.

Any shares remaining unsubscribed due to
employees not registering to purchase, or having
registered but failing to pay or fully pay within the
prescribed period, or due to employees no longer
being eligible and/or meeting the criteria to
participate in the ESOP 2026 during the period from
the Board of Directors’ approval of the list of
eligible employees to the date the State Securities
Commission confirms receipt of the complete ESOP
issuance dossier, shall be reallocated at the full
discretion of the Board of Directors to other
employees from the initially approved list at the
same issuance price. Such reallocated shares shall
be subject to a transfer restriction of two (2) years
from the completion date of the issuance;

In the event that the Board of Directors does not
fully distribute the remaining shares, such
undistributed shares shall be cancelled, and the
Board of Directors shall issue a decision to close the
issuance.

The Company shall withdraw/repurchase ESOP
shares from Employees in the following cases:

- Employees resign before the end of the lock-up
period (including cases where the labor contract
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6.2.16 Payment method

6.2.17 Expected issuance time

6.2.18 Registration of additional
securities and listing of
additional securities

6.2.19 Plan for resale of :

repurchased ESOP shares

expires and is not renewed by the Company/the
subsidiaries, except as otherwise decided by the
Board of Directors).

- Employees are subject to disciplinary action,
dismissal in accordance with the regulations of
the Company/the subsidiaries or other forms of
discipline under the Labor Code, or violate the
internal labor regulations and/or other internal
policies of the Company/the subsidiaries.

- In the event of an Employee’s death during the
lock-up period, all restricted shares held by such
Employee shall not be withdrawn and shall be
fully released (after one (1) year from the
completion date of the issuance in accordance
with applicable laws) and transferred to the
lawful heirs of such Employee in accordance
with applicable laws.

Authorize the Board of Directors to determine
specific cases for the withdrawal/repurchase of
ESOP shares.

Bank transfer

In 2027, at a time to be decided by the Board of
Directors upon approval from the State Securities
Commission.

To register additional shares with the Vietnam
Securities Depository and Clearing Corporation
(VSDC) and to list/register additional shares for
trading on the Ho Chi Minh City Stock Exchange
(HOSE) in accordance with regulations.

For ESOP shares repurchased/withdrawn from
Employees as specified in Section 6.2.15 of this
Proposal, the General Meeting of Shareholders
authorizes the Board of Directors to decide, at its
full discretion, on the plan for resale of such
repurchased/withdrawn shares to ensure compliance
with applicable laws at the relevant time.

6.3 Approval of the increase in charter capital, with the amount of increase corresponding to the
number of shares successfully issued. The Board of Directors is assigned to carry out procedures
for the charter capital increase, amend the Company’s Charter to reflect the increased charter
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6.4

capital based on the actual number of shares issued, and complete the procedures for updating
the charter capital on the Enterprise Registration Certificate of the Company with the Ho Chi
Minh City Department of Finance.

The General Meeting of Shareholders authorizes the Board of Directors, and allows the Board
of Directors to re-delegate to the Chairman of the Board of Directors and/or the General Director
(depending on each matter in accordance with the Company’s Charter and applicable laws), to
fully decide on and implement all necessary tasks and procedures to complete the ESOP 2026
share issuance, including but not limited to the following:

a.

Organize the implementation of the ESOP 2026 issuance in accordance with the approved
plan and ESOP Regulation;

. Decide on the timing of the ESOP 2026 share issuance;

. Decide on the final list of employees eligible to participate in the plan and determine the

number of shares allocated to each participant, ensuring compliance with the eligibility
criteria and standards approved by the General Meeting of Shareholders;

. Decide on and authorize the Chairman of the Board of Directors to issue the ESOP 2026

Regulation in accordance with the plan approved by the General Meeting of Shareholders,
and to amend, supplement, and clarify the criteria and allocation principles in line with the

principles approved by the General Meeting of Shareholders to complete the ESOP 2026
issuance;

Decide on the treatment or cancellation of any fractional share amounts (decimal fractions)
arising during the allocation process (if any);

Decide on the treatment of shares not fully subscribed by employees, including shares not
purchased, refused, or remaining undistributed, in accordance with applicable laws;

. Select a commercial bank to open an escrow account for receiving subscription proceeds

from the share issuance;

. Decide on all matters relating to the ESOP 2026 plan and make any necessary adjustments

(if any) to ensure compliance with applicable laws; and carry out all necessary tasks and
procedures for the share issuance in accordance with the Company’s Charter and applicable
laws to ensure the successful implementation of the ESOP 2026 plan;

Amend or supplement the issuance plan and the ESOP 2026 Regulation as required by the

State Securities Commission and/or for the purpose of ensuring compliance with applicable
laws;

. Carry out the registration, depository, and additional listing of all shares issued under the

ESOP 2026 with the Vietnam Securities Depository and Clearing Corporation and the Ho
Chi Minh City Stock Exchange upon completion of the issuance;
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. Amend and supplement the provisions relating to charter capital in the Company’s Charter

in accordance with the actual issuance results and report to the General Meeting of
Shareholders at the nearest meeting;

. Carry out procedures for registering changes to the charter capital and amending the

Enterprise Registration Certificate with the competent authority (Ho Chi Minh City
Department of Finance) upon completion of the issuance;

m. Depending on actual circumstances or requirements of competent authorities, decide on

amendments, supplements, and corrections of technical or wording issues in the documents
or unclear contents, provided that such changes do not affect the substance of the approved
contents;

. In addition to the above authorizations, during the implementation of the ESOP 2026 share

issuance, the General Meeting of Shareholders authorizes the Board of Directors to fully
decide on, finalize the issuance plan, and perform other related tasks as required by
competent authorities and/or as deemed appropriate based on actual circumstances, to
ensure that the ESOP 2026 issuance is implemented in compliance with applicable laws
and in a manner that safeguards the interests of employees, shareholders, and the Company.

ARTICLE 7. APPROVAL OF AMENDMENTS AND SUPPLEMENTS TO BUSINESS LINES

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval the
amendments and supplements to the Company’s business lines as follows:

No Current Business Line Amended Business Line Reason for Amendment
) Code/Name Code/Name
Amendment of business
7020: Management | 7020: Business management &rixtehnla;r; eislir(l)rallclflgrdance
consultancy activities | consultancy activities and 36/2025/QD-TT ) e

1 (excluding auditing, | other management consultancy September 29 2(g)2 s of

accounting, and  tax | activities (excluding auditing pter s ’
. . the Prime Minister on the
services) and accounting consultancy) it Standsd
Industrial Classification.
Amendment of business
line name in accordance
hels ¢ Wholesale. h Of 4651: Wholesale of computers, | with Decision No.

5 compu erst, d perlg erf.e peripheral equipment, and 36/2025/Qb-TTg dated
equlfrg.en RS wda d software (excluding recorded | September 29, 2025, of
(exz.u e s media) the Prime Minister on the
media) Vietnam Standard

Industrial Classification.
4722: Retail sale of 100010 |y, Bt cale of food A L

. Apasiglizt. s (excluding rice and sugar) line name in accordance

(excluding rice and sugar) g with Decision No.
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36/2025/Qb-TTg dated
September 29, 2025 of the
Prime Minister on the
Vietnam Standard
Industrial Classification.

4652: Wholesale of
electronic and

3 telecommunications
equipment and
components (excluding
recorded media)

4652: Wholesale of electronic
and telecommunications
equipment and components
(excluding recorded media)

Amendment of business
line name in accordance
with Decision No.
36/2025/Qb-TTg dated
September 29, 2025, of
the Prime Minister on the
Vietnam Standard
Industrial Classification.

6920: Accounting, auditing,
and tax-related activities
(excluding auditing and
accounting activities)

Addition of a new
business line in line with
the Company’s
operational objectives

6810: Real estate business and
land use rights owned, used, or
leased

Addition of a new
business line in line with
the Company’s
operational objectives

Explanation: Real estate
activities shall primarily
be conducted between the
Company and its
subsidiaries (if any). The
Company does not invest
in or develop real estate
projects, nor provide
services to external
parties.

3 N/A
6 N/A
7 N/A

6619: Other activities auxiliary
to financial services not
elsewhere classified. Details:
investment and financial
advisory activities

Addition of a new business

line in line with the
Company’s  operational
objectives

ARTICLE 8. APPROVAL OF THE COMPANY*‘S CHARTER

The Board of Directors respectfully submits to the General Meeting of Shareholders for review and
approval the 2026 Charter and the summary of key amendments (please refer to the attached

documents).
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Reason for amendment: To update terminology and revise certain provisions to ensure compliance

with current regulations (Law on Enterprises, the Law on Securities, Decree 245, and other relevant
legal documents).

ARTICLE 9. APPROVAL OF THE REGULATIONS ON THE OPERATION OF THE
BOARD OF DIRECTORS

The Board of Directors respectfully submits to the General Meeting of Shareholders for review and
approval the 2026 Regulation on the Operation of the Board of Directors (please refer to the
attached document).

Reason for amendment: To update terminology and revise certain provisions to ensure compliance

with current regulations (Law on Enterprises, the Law on Securities, Decree 245, and other relevant
legal documents).

ARTICLE 10. APPROVAL OF THE INTERNAL CORPORATE GOVERNANCE
REGULATIONS

The Board of Directors respectfully submits to the General Meeting of Shareholders for review and
approval the 2026 Internal Corporate Governance Regulation (please refer to the attached document).

Reason for amendment: To update terminology and revise certain provisions to ensure compliance
with current regulations (Law on Enterprises, the Law on Securities, Decree 245, and other relevant
legal documents).

ARTICLE 11. SELECTION OF AN INDEPENDENT AUDIT FIRM FOR 2026

The Board of Directors respectfully submits to the General Meeting of Shareholders to authorize the
Board of Directors to select an independent audit firm for the fiscal year 2026 from among the
following top 4 auditing firms:

- Ernst & Young Vietnam Limited
-  KPMG Limited
- PWC Vietnam Limited
- Deloitte Vietnam Limited
ARTICLE 12. APPROVAL OF REMUNERATION AND TRANSACTIONS WITH

MEMBERS OF THE BOARD OF DIRECTORS AND MEMBERS OF THE AUDIT
COMMITTEE FOR 2026

The Board of Directors respectfully submits to the General Meeting of Shareholders for approval the
remuneration and transactions with members of the Board of Directors and the Audit Committee for
2026 as follows:
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12.1 The total remuneration and/or other benefits for non-executive members of the Board of
Directors in 2026 shall not exceed VND 2,000,000,000. Such remuneration and/or benefits shall
be paid based on actual amounts incurred during 2026.

12.2 The remuneration for members of the Audit Committee for 2026 shall be VND 0.

12.3 Approval of a related-party transaction between the Company and Mr. Robert Alan Willett, a
member of the Board of Directors, in the form of a Consultancy Agreement with an estimated
value of VND 2,700,000,000.

End of Proposal

guyen Duc Tai
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APPENDIX I
ATTACHED TO PROPOSAL NO. 01_2026/TT/PHDCD/MWG
(Applicable to ESOP 2025 and ESOP 2026)

PRINCIPLES FOR DETERMINING THE NUMBER OF ESOP SHARES ALLOCATED TO
EACH EMPLOYEE OF MOBILE WORLD INVESTMENT CORPORATION AND ITS
SUBSIDIARIES

I. Principles for allocation of ESOP shares

The number of ESOP shares allocated to each Employee shall be determined based on the
following four criteria:

i.  Position factor;

ii.  Management-level direct reports factor (based on the number of employees managed);
iii.  Division KPI performance factor; and
iv.  Individual contribution score.

1. Criteria 1: Allocation based on position factor:

Position factor

(Cvi)

Group Position

1 General Director 4

National Sales Director;

Business Development Director

Category Directors;
Functional Directors of the chains;
Service Division Directors;

Regional Sales Directors

Department Managers

(Service Division)

Note: The position factor reflects the importance of each role in the Company’s operations.

2. Criteria 2: Allocation based on management-level direct reports factor (MLDR), cu thé:

MLDR factor
No. Measure )
(Qmi)
1 Manage from 0 to 1 employee 1
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2 Manage from 2 — 4 employees 1.5

3 From 5 and above 2

Note: The MLDR Factor (Qmi) reflects the scale of employees managed under each position.
This factor is determined based on the number of employees participating in the ESOP who
are directly managed by the Employee at the Company and/or its subsidiaries at the time of
assessment. The number of employees under management shall be determined based on the
Company’s approved organizational structure and the actual list of employees participating
in the ESOP who are under the direct supervision of such Employee.

3. Criteria 3: Allocation based on Division KPI performance factor, specifically:

Performance factor

No. Division KPI Completion Level
(Division Kpi)
1 From 80% to below 90% From 1 to below 2
2 From 90% to below 100% From 2 to below 4

3 From 100% to below 105% From 4 to below 6

4 From 105% to below 110% From 6 to below 8

5 From 110% and above From 8 to 10

Note: The Division KPI performance factor is determined based on the level of achievement
of the division’s KPIs during the year. The specific factor within each range shall be
determined by the Board of Directors/General Director based on approved KPI results, the
division’s contribution to the Company’s overall objectives, and other factors relating to the
division’s operational effectiveness.

4. Criteria 4: Allocation based on individual performance and organizational impact (Psi),
which means individual contribution score.

The individual contribution score applicable to each position group is as follows:

Group Position Individual Contri.bution
Score (Psi)
1 General Director From 45 to 100
) National Sales Director; From 30 to 80
Business Development Director
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Category Directors; From 15 to 60
Functional Directors of the chains;

3
Service Division Directors;
Regional Sales Directors
4 Department Managers From 0 to 40

(Service Division)

Note: The individual contribution score of each Employee participating in the ESOP shall be
evaluated and proposed by the Board of Directors/General Director based on (i) Position
group (reflecting the value contribution of each role to the Company’s operations); (ii)
Performance results (reflecting the level of achievement of individual targets during the year);
and (iii) Organizational impact (reflecting the level of influence on strategy, corporate culture,
management systems, employees and company capabilities). Based on such evaluation, the
Board of Directors shall determine the final contribution score of each Employee on a scale
Jfrom 0 to 100 (where 100 represents the highest level of contribution).

5. Formula for determining ESOP shares for each Employee:

Based on the above principles, the number of ESOP shares allocated to each Employee shall be
calculated as follows:

In(-llv1dual ESOP score = Gl x Kol o
(Ai)
Number of ESOP shares Total ESOP shares issued x Ai
allocated to each = S A
Employee (ESOPi) '
+» Example: Mr. Nguyen Van A:
Positi Individual e
L MLDR factor | Division KPI | contribution . p ) )
Full name factor . 5 Cvi x Qmi x Kpi x Psi
Cvi) (Qmi) factor (Kpi) score (Ai)
( (Psi)
Nguyen
Van A 3 1,5 6 50 1,350
- Y Ai=90,000

Total ESOP shares issued x Ai

» Number of shares allocated to Nguyen Van A = T Al

7,342,117 x 1,350
90,000

= 110,131.76
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II. Rounding principle:

After determining the number of ESOP shares allocated to each Employee based on the above
formula, the number of shares shall be rounded down to the nearest whole share. Any fractional

portion (if any) shall be disregarded to ensure that the allocated shares are whole numbers and
facilitate implementation.

¢ Example:

The number of shares allocated to Mr. Nguyen Van A as calculated above is 110,131.76 shares.
In accordance with the rounding-down principle, the Employee shall receive 110,131 shares.

The Board of Directors is authorized to, based on the above principles for determining the
number of shares, to select the appropriate list of Employees. Depending on actual
circumstances or requirements of competent authorities, the Board of Directors is
authorized to amend, supplement, and finalize any wording or technical aspects of the
documents, or clarify any unclear content, provided that such changes do not alter the
substance of these Principles.
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